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Bagley-Keene Committee Checklist
To: All Members of the…




Assistive Technology Advisory Committee




California Committee on Employment of People with Disabilities



Blind Advisory Committee




State Rehabilitation Council




Disability Advisory Committee




California Vendors' Policy Committee




Deaf and Hard of Hearing Advisory Committee

Through
:
Kelly Hargreaves, Chief Counsel. Office of Legal Affairs & Regulations

From
:
Matthew Kruse, Attorney. Office of Legal Affairs & Regulations

Date
:
September 13, 2013

Subject
:
Agenda Checklist pursuant to Bagley-Keene Open Meeting Act

MEETING NOTICE AND AGENDA

Wednesday, November 5, 2014

9:00 AM to 4:30 PM

Sheraton Park at Anaheim Hotel, 1855 S. Harbor Blvd, Anaheim, CA

	TIME*
	ITEM
	PRESENTER(S)

	9:00
	· Call to order

· Introductions and announcements

· Context setting, review of the agenda and desired outcomes
· Review of Bagley-Keene Open Meeting Act

	Chairperson Maria Nicolacoudis

Vice Chairperson Jaime Pacheco-Orozco

	9:30
	Action Item: Review of August 28, 2014 and August 29, 2014 Meeting Summary for Approval

 
	Jaime Pacheco-Orozco

	9:35
	Action Item: Report on Secretary Guidance; Review and Discuss Disability Parity Action Committee Draft Proposal for Approval

	Maria Nicolacoudis

Employer Demand Co-Chair, Jonathan Clarkson



	10:30
	Action Item: Review and Discuss Proposed 2015 Committee Structure for Approval 


	Maria Nicolacoudis

CCEPD Executive Officer, Sarah Triano



	11:00
	Action Item: Election of Co-Chairs for Standing Committees and 2015 Task Forces


	Jaime Pacheco-Orozco

	11:30
	Presentation on USBLN Going for the Gold Project and Job Openings with Southern CA  Health Sector Employer/Federal Contractor


	Leslie Wilson and Emily Malsch, U.S. Business Leadership Network



	11:50
	Public Comment, Announcements, and Closing
	Members of the Public

Maria Nicolacoudis



	12:00
	Full Committee Adjourns
	Maria Nicolacoudis



	12:00
	Lunch and Networking
	All



	1:00
	Sub-Committee/Task Force Meetings
	New Task Force Chairs

All

	4:30
	Sub-Committees/Task Forces Adjourn
	All




*The order in which agenda items are considered and times listed are approximate, subject to change, and provided for general planning convenience only. 

CALL-IN NUMBER: Full Committee meeting from 9:00 AM to 12:00 PM 
Toll-free: 888-950-9409

Participant Passcode: 3384243#

*To access the teleconference via the California Relay Service (CRS), dial 711 to be connected and provide public teleconference details to operator.
CALL-IN NUMBER: Sub-Committee/Task Force Meetings from 1:00 to 4:30 PM 
WIOA Disability Implementation Task Force – Palm East

Toll-free: 888-950-9409

Participant Passcode: 3384243#

Disability Parity Resource Action Committee – Palm West

Toll-free: 888-609-6843

Participant Passcode: 6850520#

PUBLIC COMMENT: Public comment is taken at the end of the meeting, and prior to any vote of the committee.  If you wish to speak, place your name on the sign-in list. Prior to making your comments, please state your name for the record and identify any group or organization you represent. Depending on the number of individuals wishing to address the committee, public comment may be limited to three minutes per person. 
If presenters intend to provide exhibits or handouts to the committee members, copies must be provided to Anna Hamilton, whose contact information is listed below, at least fifteen days prior to the committee meeting for distribution to the committee members and to the public in attendance at the meeting. At least one braille and one large print copy of the handouts must be provided by the presenters. 

MEETING MATERIALS: This Meeting Notice and Agenda and any supplemental meeting materials may also be accessed at the following website address: http://www.dor.ca.gov/CCEPD/Meeting-Info.html  
REASONABLE ACCOMMODATIONS: All CCEPD meetings shall be accessible to Committee members with disabilities and disabled members of the public. In consideration of attendees who are sensitive to environmental odors created by chemicals and perfumes, please restrict the use of fragrances at this meeting. To request accessible format materials, auxiliary aids/services, or language translation services to participate in the meeting, please contact Anna Hamilton at (916) 558-5878 or Anna.Hamilton@dor.ca.gov. Providing your accommodation request at least five (5) business days before the meeting will help ensure availability of the requested accommodation.  Any requests received after this date will be given prompt consideration, but logistical constraints may not allow for their fulfillment.
PUBLIC NOTICE AND REMOTE ACCESS TO COMMITTEE MEETINGS 

California Committee on Employment of People With Disabilities (CCEPD)
Public notice shall be given for the date, time, location and conference call number of all full CCEPD Committee meetings and the meetings must be accessible to the public. If a Committee member joins the meeting via conference call, public notice must be given for the location from which the Committee member is calling, and the location must be accessible to the public. No public notice or disclosure of location is required for non-Committee members to join the meeting via conference call. 

Remote teleconference access for the November 5, 2014 CCEPD meeting will be available at the following locations:

California Department of Social Services

Room 8-1646

744 P Street

Sacramento, CA 95814

California Workforce Investment Board

Employment Development Department

Suite 1022

800 Capitol Mall

Sacramento, CA 95814

California State Independent Living Council

Room 100

1600 K Street

Sacramento, CA 95814

PUBLIC NOTICE AND REMOTE ACCESS TO CCEPD SUB-COMMITTEE, WORKGROUP, OR TASK FORCE MEETINGS 

Members of CCEPD Sub-Committees, Workgroups, or Task Forces meet after Committee meetings and may meet in between meetings for the purpose of carrying out approved CCEPD work plans. Meetings and conference calls are convened by the respective chairs of these groups and do not need to be noticed publically if membership on the group is less than a quorum of the full CCEPD Committee. If membership on the group constitutes a quorum of the full CCEPD Committee or more, then public notice must be given for the date, time, location and conference call number of the meeting and the meeting must be accessible to the public.

CCEPD Full Committee Meeting Dates for 2015
While the schedule may vary somewhat from meeting to meeting, the full Committee generally meets from 9:00 a.m. to 12:00 p.m. followed by a one-hour networking lunch. The sub-committees/task forces then meet at the same location from 1:00 to 4:30 pm. 

Thursday, March 5, 2015

Quarterly Meeting in Central Valley Area (location TBD)

Thursday, May 14, 2015

Quarterly Meeting in Sacramento (location TBD)

Thursday, September 10, 2015

Quarterly Meeting in San Francisco (location TBD)

Thursday, November 12, 2015

Quarterly Meeting in Los Angeles (location TBD)
DRAFT MEETING SUMMARY August 28 (Day 1)
9:00 AM – 4:30 PM

Department of Social Services

744 P Street, Room 204

Sacramento, CA 95814

Members: Joseph Williams; Maria Nicolacoudis; Laurie Hoirup; Jonathan Clarkson; Santi Rogers; Dennis Petrie; Russell Stacey; Joe Xavier; Dondra Lopez; John Ervin; Jaime Pacheco-Orozco; Robert Fried; Eric Glunt; Anita Wright; Tom Lee; Brenda Premo (for Sandra Rainwater-Lawler); Eli Gelardin; Liz Pazdral; Patrick Henning; Will Lightborne; Scott Berenson.
Guests: Andre Shoorl, Senior Advisor to Labor and Workforce Development Agency (LWDA) Secretary Lanier; Jim Suennen, California Health and Human Services (CHHS) Associate Secretary representing Secretary Dooley.

Staff and Facilitators: Irene Walela, Department of Rehabilitation (DOR); Sarah Triano, California Committee on the Employment of People with Disabilities (CCEPD); Rachel Stewart, CCEPD; Anna Hamilton, CCEPD; Adam Sutkus, Center For Collaborative Policy (CCP); Grace Person, CCP; Robert McCarthy, DOR; George Moultrie, DOR.
Meeting began at 9:10 AM.

Item 1: Welcome and Logistics

Maria Nicolacoudis, Committee Chair, opened the meeting and welcomed the group. Maria began the meeting with an introduction of Irene Walela, the new interim Deputy Director for DOR’s Independent Living and Community Access Division, and Anna Hamilton, the new CCEPD Staff Services Analyst (SSA). Rachel Stewart announced her departure from CCEPD to start her new position as the College to Career (C2C) Coordinator at the College of Alameda. 

Committee members present at the meeting introduced themselves, as well as committee members on the teleconference line, then members of the public and state employees introduced themselves as well as the facilitators.

Item 2: Action to Approve June 12 Meeting Summary

Members voted on approval of the June 12, 2014 meeting summary. A member made one correction to page 16 of the summary regarding “linked learning” curriculum. 

The summary was approved with a majority vote. 

Item 3: Overview of the Policy Development Process

This item was presented by CCEPD Executive Officer, Sarah Triano. The following are key points of Sarah’s presentation:
· The charge of Committee in statute is to consult/advise Agency Secretaries on employment of people with disabilities (PWD); also to provide leadership and coordination in order to achieve employment parity with the general population.

· Current Labor Force Participation Rate (LFPR) of PWD as of 7/1/14 is 18.4 percent, as compared to 67.2 percent for general population.

· The goal is to increase PWD LFPR by 0.5 percent (7,900 people).

· The Committee set four goals in early 2013. Two other goals were tabled: companies that provide health insurance to state employees will commit to employing more PWD as part of the contract; and work incentives.

· There are four phases to CCEPD’s policy development process: Planning; Action; Evaluation; Dissemination, Celebration, and More Planning.

· Phase 1 (Planning) included development of a committee vision/mission, outcomes/goals, workgroup structure, and strategies, actions steps, and timelines.

· Phase 2 (Action) included convening stakeholders, gathering and analyzing stakeholder input, identifying/formulating/vetting draft recommendations, secretary advisement, and providing tools and support for recommendation implementation.

· Stakeholder engagement was extremely successful to gather input on the goals. Stakeholder engagement included inquiries to PWD, service providers, YLF community members, general public, disability communities, businesses, subject matter experts, academics, and government employees from state and federal sectors.

· Gathering and analyzing the stakeholder input was done by the Increasing Employer Demand Workgroup and Building the Pipeline Workgroup. 

· Through the collaboration of the Committee with over 100 different government and private organizations to vet recommendations with nonprofit, government, education companies, universities, nursing boards, etc. 

· The end product is the Operation California First (OCF) report with six specific recommendation initiatives comes from the research, data gathering/analysis, and workgroup meetings, and reports and presentations.

Committee Members Comments:

Several committee members thanked Sarah for her hard work, and noted that the report is an important result of excellent leadership. A member commented on the need to work with the Department of Education (DOE) on outreach efforts and disability employment recommendations. 

There were no public comments. 

Maria acknowledged and introduced Agency Secretaries representatives’ CHHS Associate Secretary Jim Suennen and LWDA Special Advisor Andre Schoorl for the formal presentation of the Committee’s recommendations. 

Item 4: Present Policy Recommendations to Agency Secretaries
1. The State of California as a model employer by increasing the number of people with disabilities working in state civil service (presented by Jonathan Clarkson, Co-Chair of CCEPD’s Increasing Employer Demand Workgroup). 
The percentage of California state employees with disabilities has increased only 1.9 percent since 2005. The percentage of California state departments meeting the State Personnel Board’s disability parity rate of 16.6 percent, is only 32 percent. CCEPD recommends the issuance of an Executive Order calling for at least an additional 9,000 people with disabilities to be employed by the State of California by 2020 in order to increase the employment participation rate for workers with disabilities in the overall state workforce from 10.4 percent to 13.3 percent.
Comments, Question and Answer Session: 

Associate Secretary Suennen asked whether budget information was available to provide an estimate on the cost to implement the recommendation. Sarah Triano shared that a thorough budget analysis has not been done yet, however, the Committee did provide the recommendations to CalHR and CalHR expressed a need to have a dedicated staff person for the effort. Sarah also noted that a dedicated staff person to support the hiring of PWDs by agencies and departments is a best practice at the federal level within the Office of Personnel Management. The CalHR staff person request was included in CCEPD’s Executive Order draft text that was submitted to the Secretaries.

A committee member expressed money to fulfill these recommendations should be seen as an investment, not an expense to hire PWDs. 

2. Making disability employment part of the state workforce development strategy; making the state workforce development strategy part of disability employment programs (presented by Jaime Pacheco-Orozco, Co-Chair of CCEPD Building the Pipeline Workgroup and CCEPD Member, Liz Pazdral) 
For the 2013 program year, only 2.9 percent of the enrolled participants in California’s Wagner-Peyser funded programs and only 5.3 percent of the enrolled participants in California’s Workforce Investment Act (WIA)-funded programs were people with disabilities.
 Building on the successful model developed by the City of Los Angeles Workforce Development System and their Disability Employment Initiative, CCEPD recommends that at least 10 percent of the enrolled participants served in each Local Workforce Investment Board (LWIB) area in California be individuals with disabilities, and that this requirement be adopted either through the enabling state legislative process or as one of the criteria for local boards to determine the effectiveness of their services for people with disabilities under Section 121(g)(1) of the Workforce Innovation and Opportunity Act (WIOA). CCEPD also recommends that the CalJOBS website be revised to allow for the collection and tracking of disability data.

Title I of WIOA calls for one unified State plan that must include the provisions of the State plan for vocational rehabilitation services. Subtitle B, Section 412(a)(26) of WIOA requires that the annual state vocational rehabilitation plan include a description of how the state increases competitive, integrated employment outcomes for individuals with disabilities through in-demand industry sector initiatives. CCEPD recommends that the annual state workforce development plan for every California Health and Human Services Agency department engaged in disability employment – not just the Department of Rehabilitation – be incorporated into the unified state plan and include: a description of how the department’s efforts align with the California Strategic Workforce Development Plan, and how the department prioritizes the disability workforce needs of federal contractors in California’s in-demand industry sectors of health care, advanced manufacturing and clean energy..
Comments, Question and Answer Session 

Senior Advisor Schoorl commented that the Secretary’s office is in the process to assess workforce development strategies, and added that PWD employment discussions at the state level are highly relevant to these discussions.

3. Finding and supporting federal contractors in California’s health sector in their efforts to employ people with disabilities (presented by Anita Wright, Co-Chair of CCEPD’s Increasing Employer Demand Workgroup)

On March 24, 2014, revised regulations went into effect for Section 503 of the Rehabilitation Act and Section 402 of the Vietnam Era Veterans Readjustment and Assistance Act that established a new aspirational goal for federal contractors and subcontractors that 7 percent of each job group in their workforce be qualified individuals with disabilities, and also required them to set an annual hiring benchmark of 8 percent for protected veterans, including veterans with disabilities. A challenge for the 426 federal contractors in California’s health sector who collectively receive over $330 million in federal contracts is finding qualified candidates with disabilities. CCEPD recommends the creation of a public/private partnership that includes the commitment of: (a) at least two health sector employers in California to meet and even surpass the utilization and hiring goals in the revised regulations; (b) California’s philanthropic community to assist these and other health sector employers in changing their corporate culture and policies to promote self-identification and retention of employees with disabilities; (c) the State of California to provide funding for the public workforce system to recruit and train people with disabilities and disabled veterans in high-demand health sector occupations; and (d) the disability research community in California to evaluate the outcome of this collective impact approach. 

In addition to the public/private partnership, CCEPD also recommends that the state: 1. Make the disability and veteran workforce needs of federal contractors in California’s health care, advanced manufacturing, and clean energy sectors an executive-level priority directly tied to the state’s workforce and economic development agendas; 2. include cross-system metrics and performance outcome measures in the state’s “common workforce accountability system” for all California Health and Human Services Agency (CHHS) departments that provide workforce or jobs services to individuals with disabilities and veterans; 3. have all CHHS departments engaged in disability employment efforts measure and report on the number of consumers with disabilities with career goals in the three economic-growth sectors as part of their existing performance measurement processes; and 4. have disability-related workforce preparation programs within CHHS departments submit an annual plan to their department detailing their region’s labor market data and how their program will work with the Local Workforce Investment Board(s) and providers to meet the disability workforce needs of federal contractors in their regions in the health care, advanced manufacturing and clean energy sectors.
Comments, Question and Answer Session: 

Secretaries’ Advisors commented that the recommendations are important for considering how we train Californians for jobs in high-growth industries and make sure PWDs are included, and that the “good examples” provide great motivation for further work to be done at higher levels of state government. 

4.  Ensuring students with disabilities are fully included in California’s health-related Career and Technical Education Programs (CTE) (presented by CCEPD Member, Joseph Williams)

CTE programs focused on preparing K-12 students for careers in the health sciences have shown to have a positive impact on graduation rates and post-school outcomes. It is difficult to determine the participation and successful engagement of students with disabilities in California’s CTE programs since only two of the five programs currently collect data on students with disabilities. However, 2012 data for one of those programs, Regional Occupational Centers and Programs (RCOP), indicates that students with disabilities represent only 3.4 percent of RCOP enrollment, which is a rate not commensurate with overall K-12 enrollment of students with disabilities (11 percent for the 2012 school year).  CCEPD recommends that that Secretaries work with the State Superintendent of Public Instruction to require that existing and emerging CTE programs collect and report data on the number of students with disabilities who enroll in and complete CTE programs in general and health care sector in particular, and that technical assistance and professional development be provided for CTE teachers about coordination with special education, recruitment, inclusive practices (including the relationship to common core implementation), and providing accommodations for students with disabilities.

Dr. Tameka McGlawn (ConnectEd) was also invited to share some of her experiences, thoughts, and recommendations for action on this item. 

Comments, Question and Answer Session: 

Both Secretaries’ Advisors expressed that the presentation was impressive and passionate, and acknowledged that the recognition of and filling the skills gap [in CTE programs and trades/technical fields] is critical.

Anita Wright added that it is crucial to assess future needs, and develop strategies that help students get into technical and career fields quickly (Science, Technology, Engineering, and Mathematics/STEM disciplines). 

5. Revising the technical standards for California’s nursing education programs so they support the equal participation of students with disabilities (presented by Brenda Premo, representing Sandra Rainwater-Lawler)

A large percentage of the 131 nursing education programs in California utilize technical standards (non-academic admission requirements) that are written in a way that could have an adverse impact on the equal participation of students with disabilities. It is difficult to determine the precise numerical impact since the California Board of Registered Nursing (BRN) is not required to collect disability demographic data for the Pre-Licensure Nursing Program Annual School Report or for the Biennial Survey of Registered Nurses. CCEPD recommends the Secretaries address this high impact barrier currently limiting educational and employment opportunities within California’s health workforce for students with disabilities by working with the Secretary of the California Business Consumer Services and Housing Agency (BCSHA) to encourage nursing education programs in California to revise their technical standards to align with a model technical standard contained in this report and to ensure disability demographic data is collected as part of the BRN’s regular reporting requirements.
Comments, Question and Answer Session: 

Scott Berenson reminded everyone that recommendations on disability/peer perspective on nursing field are critical, especially in light of the Affordable Care Act (ACA). Nurses with disabilities can provide excellent peer support for the PWDs for whom they provide care.

6. Preparing youth with disabilities for careers that use their full potential by continuing to provide state support for the California Model Youth Leadership Forum for Students with Disabilities (YLF) and its expansion (presented by Eric Glunt, Co-Chair of CCEPD’s Building the Pipeline Workgroup).

YLF is a weeklong event for California high school juniors and seniors with disabilities held annually in Sacramento that is designed to support student delegates’ attainment of personal goals related to education, employment, and independent living. Since 1992, YLF has transformed the lives of over 1,000 youth with disabilities in California, and spawned the development of YLF’s in 33 other states and Puerto Rico. 2016 will mark the 25th Anniversary of the California YLF, and with involvement from key stakeholders, CCEPD created a five-year strategic plan for the future of YLF as an organization that includes four main goals related to: (a) organizational structure; (b) funding; (c) expansion; and (d) celebrating multiple identities. One of CCEPD’s activities outlined in statute is to provide leadership and coordination of an annual event for youth with disabilities. CCEPD recommends that this event continue to be YLF and that the state continue to provide support for the event and its’ expansion, as outlined in the Strategic Plan.

Comments, Question and Answer Session: 

Both Secretaries’ Advisors comments included that the Employment Development Department (EDD) is one of the Secretary’s partners, and that there is a plan to continue to support YLF’s work through EDD. Both Secretaries’ Advisors thought that these recommendations for YLF were well thought out.

Special Advisor Schoorl added that the annual, one-week YLF event with 60 students has excellent potential for additional growth and positive impact. He also noted that through YLF expansion, there is an opportunity to create a larger talent pool for government agency hires, which will benefit YLF alums, federal contractors, and state organizations.

Item 5: Public Comment

Pamela Rasada, a member of the public, thanked the Committee for their focus on important issues of employment of PWDs, and spoke about her work with the California Governor’s Interagency Council on Veterans (ICV), which primarily serves veterans, some of whom are disabled because of their military service. 

There were no comments from the phone lines. 

Item 6: Policy Recommendation Breakout Discussion

Committee members split into the breakout groups to which they were assigned. Group 1 discussed recommendations 1-3 from the report, and Group 2 discussed recommendations 4-6.

Item 7: Small Group Report Out and Discussion 

All of the committee members, staff, and audience members reconvened at 3:10 in room 205 to hear group members present on the breakout sessions. Short summaries of each presentation are below. 

Group 1

The first small group of committee members worked on Recommendations 1 through 3. The following captures their comments and questions as presented in the full group report out.

Recommendation #1 – Executive Order


For the first recommendation on the pursuit of an Executive Order to increase the employment participation rate for workers with disabilities in the state workforce, the group assessed the recommendation and identified the following: 

· Strengths: Excellent timing for an executive order; it will enable and support changes at the highest levels of California’s government.

· Weaknesses: There is a need to involve and engage key stakeholders and front-line champions early and throughout the process. It is also important to measure the progress of the number of PWDs that get jobs. Also assess whether and how to develop promotion opportunities for PWDs employees?

· Opportunities: Learn from what works; find out best practices; identifying success programs; goal-setting and projection; set internal performance goals for state offices. 

· Threats: Avoid the use of too many details, only provide necessary important information. Not getting the right endorsements, thus seek support and engagement. Lack of money, so there is a need to assess potential financial resources and seek funding. 

Recommendation #2 – Integrate Disability Employment Into Labor State’s Workforce Development Strategy 
For the second recommendation to make disability employment part of the Labor and Workforce Development Agency’s workforce development strategy, the group assessed the recommendation and identified the following: 

· There is a need to identify outcomes and deliverables, and assess how to implement local WIOA pilot programs to support large-scale changes

· A suggestion is to give presentations at conferences hosted by the California Workforce Investment Board, and others.

· Capitalize on political support and partnerships such as with the LA Workforce Investment. Engage and pursue collaboration with additional organizations and political partners. Seek support from agency secretaries.

· Things to consider are the lack of integration with Cal America’s Jobs Centers (AJC’s) and local workforce initiatives.

· There are opportunities to hire military veterans, and work with the Department of Education (DOE) and community colleges to engage and support programs that hire PWDs and military veterans with disabilities. 

· There is a need to develop specific targets, and CCEPD must be clear about how the agencies and departments are to use the numbers. There is a need for ongoing support from state and local workforce investment staff. 

Recommendation #3 – Federal Partners to Employ People with Disabilities

For the third recommendation to find and support federal contractors in California’s health sector in their efforts to employ people with disabilities, the group assessed the recommendation and identified the following: 

· The initiative is feasible with a focused implementation effort. There is an opportunity to allow for collaboration with other agencies, which will create a pipeline of strong candidates.

· It is difficult to measure the employment needs of PWDs, and to assess the location of employment opportunities for PDWs. It is also difficult to measure the rates of PWDs graduation and from which schools. There is also a need to assess the skills gap of employment needs and PWDs skill levels. Another weakness is the unknown amount of training employers will require of PDWs for potential opportunities.

· There is a need to develop a joint plan by various departments to increase the pipeline for the health sector. Also there is a need to develop employer communication and to provide referrals/matching services to connect potential employees and employers.

· The lack of good employee and employer referrals is a possible threat to implement the initiative. To overcome the challenge, there is a need to ensure quality match/referral services are available to PWDs and to employers that seek to hire PWD. There is a need to build solid professional relationships with employers and businesses to identify existing PWD talent pools to source potential employees, and to build additional PWD talent pools via education and training. 

Group 2

The second small group of committee members worked on Recommendations 4 through 6. The following captures their comments and questions.

Recommendation #4 – Career and Technical Education Programs

For the fourth recommendation that seeks to ensure that students with disabilities are included in California’s health-related career and technical education programs, the group assessed the recommendation and identified the following:

· There is a need to use ladder programs that currently exist for students with disabilities, and through these programs, measure the progress of students with disabilities.

· The initiative should also seek to build collaborations among universities, community colleges, and K-12 education to support students to identify potential career paths as they progress through their education. 

· DOR can also support and engage the K-12 education community via the Education Committees to address how to help students to identify and seek career paths. 

· There is a need to train staff, teachers, and counselor on available CTE programs.

Recommendation #5 – Nursing Technical Standards

For the fifth recommendation to revise the technical standards for California’s nursing education programs so they support the equal participation of students with disabilities, the group assessed the recommendation and identified the following:

· There is a need to change the standards on how to train PWDs. One suggestion is to develop and implement a pilot program as a model, and then use the program to showcase how other health care standards can implement the revised standards.

· There is a need to engage disability advocates, nursing boards, and nurses with disabilities to support policy changes, and to help convince decision-makers to modify the training standards.

· There is a need to assess the difference of how employees with disabilities are trained to perform the task to achieve a desired outcome and how someone with a disability performs the task to achieve the same outcome. 

Recommendation #6 – YLF

For the sixth recommendation to provide continued state support for the California Model Youth Leadership Forum for Students with Disabilities (YLF) and its expansion, the group assessed the recommendation and identified the following as comments and questions:
· The YLF governance committee diligently works to identify and secure funding for YLF annually. The YLF Strategic Plan identifies overarching goals with objectives to ensure that YLF continues to provide support and engage for students with disabilities.

· Alumni involvement is critical to success and continuation of YLF. Universities and their alumni associations can provide examples of best practices on how to engage and maintain alumni. Also, alumni are YLF’s best marketers and can demonstrate the conference’s successes. Alumni can also support the value of the conference as part of potential future campaigns. 

· YLF could seek support from a host partner or partners, such as the State Independent Living Council (SILC). Another possible option is for YLF to become a program under a nonprofit organization, or for YLF to be its own 501(c)(3). YLF may also become a benefit event with corporate sponsorships. 

Large Group Discussion

The group reconvened to discuss the sequence of how to proceed with the implementation of the six recommendations. The group acknowledged that all the recommendations carry equal importance.  To support CCEPD staff’s ability to ensure progress on the implementation efforts of the recommendations, the group was asked to share some initial thoughts on the possible sequence of the recommendations to provide guidance to staff on where to direct efforts and resources. The group had questions on the potential number of PWDs that would be hired through the issuance of an Executive Order, and whether the implementation effort to secure an Executive Order will generate sufficient policy and hiring changes within state government. There were also questions of how to effectively coordinate the PDWs employment strategies with the greater labor and workforce development employment strategy as well as how to integrate the PDWs employment strategies with employment program offerings by other social service agencies. The committee continued the discussion of how to sequence the recommendations in the second part of the meeting on the second day. 

Item 8: Wrap-Up

Maria summarized the recommendations and items the group discussed in the meeting, and covered logistics for second part of the meeting to occur on the next day. 

Sarah asked members to review the evaluation questions contained in their Agenda Packets as part of the effort to evaluate the committee’s work over the last year.

Meeting adjourned at 4:30 PM.

Discussion Points for Follow-up: 

Self-identification in the workplace and disability stigma: After the presentation on the WIOA and disability employment initiatives at the state level, Dennis Petrie noted that EDD continues to support the recommendations, and is in the process to further ensure PWDs are comfortable to self-report their disability status. He noted that discrimination in the past has been a large factor in PWDs not self-identifying as disabled on the job. This makes it difficult to assess and compile a number of employed PWDs. 

School nurses with disabilities who work in the K-12 system: After the presentation on nursing standards, Jaime Pacheco-Orozco noted the importance of perception in regards to the disability community and the medical community. He also noted the lack of school nurses in K-12 schools, and that many children in California deal with various medical needs. He added that nurses with disabilities can fill a crucial role in these educational environments. 

Laurie Hoirup also noted that there is a need for more teachers with disabilities. 

CTE, Assembly Bill 86 (AB 86) and Common Core (CC): Several committee members asked about the connections between CTE promotion, AB 86, and the possible nationwide adaption of Common Core standards.

DRAFT MEETING SUMMARY August 29
Friday, August 29, 2014 (Day 2)

9:00 AM – 3:30 PM

Department of Rehabilitation

721 Capitol Mall, Room 242

Sacramento, CA 95814

Members:; Maria Nicolacoudis; Laurie Hoirup; Russell Stacey; Joe Xavier, Irene Walela; Dondra Lopez; John Ervin; Jaime Pacheco-Orozco; Robert Fried (teleconference); Eric Glunt; LaJuana Thompson; Denyse Curtwright; Anita Wright. 
Ad Hoc Members: Kenna Hickman (teleconference).

Staff and Facilitators: Sarah Triano, CCEPD; Rachel Stewart, CCEPD; Anna Hamilton, CCEPD; Adam Sutkus, CCP; Grace Person, CCP; Robert McCarthy, DOR; George Moultrie, DOR.
Item 1: Welcome and Introductions

Maria Nicolacoudis welcomed the group, and gave an overview of the first part of the meeting from the previous day, as well as an overview of the agenda for the second part of meeting. The committee members and the public in the room and phone introduced themselves. 

The CCEDP staff presented plaques to Maria Nicolacoudis and Russell Stacey to honor their services as Chair and Vice Chair. 

Item 2: Chair and Vice Chair Elections

Sarah Triano explained the process to elect the committee’s chair and vice chair. The nominations for Vice Chair were Anita Wright and Jaime Pacheco-Orozco. The only nomination for Chair was Maria Nicolacoudis, and she accepted the nomination as Chair for a second term. Sarah opened the floor for additional nominations. There were none. 

Anita Wright (nominated for Vice Chair) spoke briefly about her experience and qualifications. Jaime Pacheco-Orozco (nominated for Vice Chair) also spoke briefly about his experience and qualifications. 

Rachel performed the roll-call vote for the Chair election; Maria was confirmed as Committee Chair. Assembled members voted anonymously for Committee Vice Chair, with Jaime confirmed as Vice Chair. 

Item 3: Developing the 2014-2015 Work Plan

The Committee Members worked in a large group to discuss the six recommendation areas from the Operation California First report as part of the effort to develop a 2014-2015 work plan to implement the recommendations. To identify specific tasks to accomplish the initiatives, Committee Members used individual worksheets with questions to identify partners and stakeholders to involve; dependencies between other next steps/strategies/approaches; potential barriers or road blocks to complete the task; necessary resources to carry out the task; possible timeframes, due dates, or key milestones; ways to measure progress and success; and a possible lead. The questions sought to help the committee members explore ideas and assess the level of staff effort to carry out the tasks. After spending some time working with the questions own their own, the committee members reconvened to share and discuss their ideas.

Recommendation Initiative:  The state of California as a model employer by increasing the number of people with disabilities working in state civil service

There was discussion among members regarding the “ranking order” of Department Heads, Agency Secretaries, and who takes which initiatives to whom, and at what time. A committee member asked where Cal HR is in this process, and expressed interest to have Cal HR champion the Executive Order. Another committee member noted the issues with the current regulations to hire people with disabilities in state civil service, and that the request for an Executive Order is a positive step for California show a commitment in regards to disability hiring.

Sarah commented that there is a need to have full committee support before going to the Director of Cal HR, as well as the need to have support from the Government Operations Agency. The draft text of the Executive Order specifies that most of the work will go to CalHR.  Sarah also noted the high degree of difficulty to get a state Executive Order.

Topic: Making disability employment part of the state workforce development strategy; making the state workforce development strategy part of disability employment programs.

The group recognized the disconnect between California’s workforce development strategy and employment programs for people with disabilities. Some of the issues include:

· Assess and revise the CalJobs website for full accessibility so that people disabilities can access employment opportunity information. A committee member pointed out that Cal Jobs is actually run by a contractor, Geo Solutions, and that 33 other states use the company’s Applicant Tracking Systems (ATS). Thus, adaptation for full accessibility of the ATS will support employment for people with disabilities in other states. America’s Job Centers (AJC) employees also need disability training and that through updated training for accessibility purposes, AJC staff can easily help fill this requirement. 

· Revise the request for proposal (RFP) processes for state and local Workforce Investment Boards (WIB) for inclusivity so that grant applications acknowledge and address how state and WIB will be accessible to people with disabilities. Also work with community nonprofits and subcontracting grantees so that any grant applications have an accessibility guarantee. 

Topic: Finding and supporting federal contractors in California’s health sector in their efforts to employ people with disabilities

The group discussed efforts to find and support federal contractors in the healthcare sector as well as the potential public/private partnership opportunity that CCEPD explored with key healthcare employers. Some of the key discussion items include:

· The need for a data-sharing agreement so that all agencies can share data related to federal health sector contractors’ recruitment, hiring, and retention of employees with disabilities. There was some discussion about the need to develop a Memorandum of Understanding (MOU) on processes and the difficulty of passing legislation that supports a data-sharing process. 

· There was a suggestion to create of an “open door” task force comprised of business partnerships with state agents, universities, community colleges, and other post-secondary education institutions. Some private companies partner with local universities or schools (including community colleges) for training, and invest money in these efforts for the training and development of their future workforce. 

· There was also some discussion of the early steps to create the A Health Sector Employer workgroup to address information sharing among partners and other potential employers.

Topic: Ensuring students with disabilities are fully included in California’s health-related Career and Technical Education Programs (CTE)

The group discussed efforts to revise health-related career and technical education programs. Some of the key discussion items include:

· How to connect state and local education departments and organizations such as the CA Special Education Task Force, WestEd, and ConnectEd to leverage efforts for the recommendation initiative, as well as ways to reach out to local special education planning areas to garner additional support. 

· How to seek CTE program staff support for the recommendation. Suggestions include outreach to CTE officials to attend and participate in CCEPD meetings. Another suggestion was to add a CTE division representative to the Building the Pipeline Workgroup. Through engagement the CTE representative will gain an understanding and can help identify who provides technical assistance and professional development to CTE and special education programs around the state of CA. The CTE representative can also give guidance on how CCEPD can support efforts to track students with disabilities in CTE programs. 

· There was also a specific request for outreach to community colleges contacts such as: Russell Weikle, Director of Career Transition; Ton Van Quinlivan (vice chancellor); and Debra Jones. 

Topic: Revising the technical standards for California’s nursing education programs so they support the equal participation of students with disabilities

The committee members brainstormed several action steps for revising the nursing education program standards, so that nursing education programs can more fully support the equal participation of students with disabilities. Some of the key discussion items include:

· Several members suggested the development and distribution of a joint letter that expresses support by partner agencies. The committee can also work to ensure that the Partner Agency support letter goes to public and private nursing education programs in California, as well as disability rights organizations throughout the state. 

· Another suggestion was for the development of disability training, awareness and education programs for hospitals and other employers in the healthcare field, though it is important to do so only after updates are made to the nursing education program standards.

· Some members also mentioned the importance of promoting the recommendations to key state education and professional groups over the next few months.

· There is a challenge around seeking the modification of legislation and changes to the education code to require the collection of data on students with disabilities in nursing programs, in that CCEPD would have to first send a letter to community college chancellors with a request to recognize disability as an identity category for data collection purposes. 

· Also, there is a need for more data on the acceptance/rejection rates for applicants to nursing school programs. 

Topic: Preparing youth with disabilities for careers that use their full potential by continuing to provide state support for the California Model Youth Leadership Forum for Students with Disabilities (YLF) and its expansion

The group acknowledged that the YLF program and the expansion effort has a strategic plan with implementation efforts to pursue, there was no need to discuss the recommendation, other than to note the need to carry out the YLF Strategic Plan Implementation effort.

The next step in the process to develop the Work Plan for 2014-2015 included committee members working to identify which recommendation areas that the CCEPD staff should focus resources and energy on. Maria explained that the exercise is not absolute or a ranking of where all of the CCEPD resources and staff attention will go, but rather will provide Committee guidance and direction on how CCEPD staff need to direct their resources and energies. 

The group used a “prioritization gradient” worksheet as part of the process to assess Committee Members’ interest level and perspective of feasibility and action sequence for each recommendation area. Through the “prioritization gradient” exercise, the Committee Members identified the Executive Order, the Workforce Innovation and Opportunity Act-related recommendations, and the YLF Strategic Plan implementation effort as the initiatives for the committee staff to focus on in 2014 and 2015. The tallied results from collected anonymous gradient sheets were as follows: 

1. Executive Order

2. WIOA-Related Recommendations

3. YLF

4. Public/Private Partnership

5. CTE

6. Nursing standards

The group also discussed two initiatives not part of the Operation California First Report. The two initiatives are: the need to work with insurance companies to hire more people with disabilities, and the coordination of state benefits programs with statewide employment initiatives. Committee members provided the following comments:

· There was suggestion to connect workforce benefits, workforce centers, training, etc. with Medicaid (including reform efforts) and Social Security Administration programs. 

Item 4: Public Comment

An employee from the Silicon Valley Independent Living Center (SVILC) thanked Sarah for her hard work. 

Item 5: Evaluation

Sarah provided the members context and importance for the Annual Evaluation, which included purpose and value of metadata, social media engagement, and related strategies. Committee members expressed the following:

· Committee members appreciate CCEPD’s high success with stakeholder engagement. Some suggested the desire for a script or basic information about the CCEPD’s work to enhance member’s engagement with stakeholders. Committee members also expressed appreciation for staff’s transparency on work progress and meetings with agency and department officials.

· There was a suggestion to have standing monthly call with chair and co-chairs to update and share info. This was designated an action item for the next CCEPD full meeting.
· There was a suggestion to do more outreach to a few key elected officials since legislative body members are “key stakeholders.” YLF delegates may be a good resource for this sort of outreach. 

· Another suggestion was for more outreach to the Special Education Division of Department of Education (DOE), community and technical colleges regarding CTE program recommendations, particularly around recruitment, retention, and tracking students with disabilities in CTE programs. 

· Some committee members noted the value of the white papers that the Committee commissioned. Committee members noted the importance of outside sources, statistics, numbers, facts and additional input from advocacy groups to back up the recommendations. 

· A committee member expressed desire to see various partnerships with outside organizations continue. 

· There was some discussion about the need to assess future dates to present Committee recommendations to the Agency Secretaries so as to not conflict with important and fluid legislative schedules. Suggestions for improvement include begin the scheduling process with the assistant secretaries to identify good times for Agency Secretaries to participate in CCEPD meetings, as well as assess other key times to avoid scheduling important meetings such as budget deliberation and the end of legislative session, and develop a contingency plan. 

· There was conversation on the status of the two workgroups and whether to retain the current structure and designated tasks, though the members supported CCEPD staff doing an assessment and report to the committee at the next meeting in November 2014.

· Committee members discussed the merits of one-day versus two-day meetings, and whether to hold committee meetings in different parts of the state. The group opted to have one day committee meetings instead of 2 days.

· There was also discussion around the challenge of some committee members not participating in both days of the meetings. Maria asked for suggestions on how to increase engagement from members not able to fully participate. One suggestion was to have alternates to attend in place of the Member if needed. Another suggestion was to have committee members nominate designees if they must leave a committee meeting early and have extenuating circumstances. 

Item 7: Wrap-Up and Next Steps

Maria wrapped up with key points from both days of the meeting, and went over possible next steps for the upcoming quarterly meeting. The next full committee meeting will take place in November 2014. 

Adjourned at 3:00 PM.

Discussion Points for Follow-up: 

The two previously tabled items, insurance companies hiring more PWDs and coordinating state benefits programs and statewide employment initiatives, were briefly discussed by committee members during the development of the 2014-2015 Work Plan.

Draft Proposal for Disability Parity Action Committee
“Be a model employer by increasing the number of people with disabilities working in state civil service.”
Problem:

The estimated percentage of working-age Californians with disabilities in California’s available labor pool is 16.6 percent.
 This number was adopted by the California State Personnel Board as the State’s “disability parity rate.”
 All State departments are required to meet the disability parity rate, and those that do not are considered to have a deficiency of persons with disabilities in their workforce. 

The total percentage of California state employees with disabilities (10.4 percent as of March 2014) has increased only 1.9 percent since 2005 and is less than the 16.6 disability parity rate.
 Additionally, based on the most recent published data from CalHR:

· Of the 11 Agencies within the Administration, 8 (73%) do not meet the SPB disability parity rate, and there is no disability parity data reported for 3 (27%) agencies. 
 

· Of the 66 Departments within the Administration, 31 (47%) do not meet the disability parity rate, 24 (36%) meet the rate, and there is no disability parity data reported for 11 (17%) of the departments. 
 

To avert the risk of adverse impact, a department with a disability representation below 13.3 percent (80% of disability parity) is required to set a hiring goal and develop an action plan to increase representation of employees with disabilities,
 but there is currently no mechanism to ensure accountability or require remedial actions of departments which are under the goal in disability representation. As a result, some departments have a disability deficiency of 738 but an annual hiring goal of 18. At this time, nothing is being done to encourage or assist these departments to set meaningful performance targets that will bring their disability rate to 16.6 percent. To bring all departments that are currently below 80% of parity into compliance, approximately 6,668 workers with disabilities would need to be hired.
 
Additionally, at least 11 of the 66 departments in the Administration are known to be federal contractors subject to the OFCCP 503 regulations which hold that at least 7 percent of a federal contractor’s workforce should be people with disabilities. Particular attention needs to be paid to 5 (45%) of these 11 departments because they do not meet the SPB disability parity rate, and two of them do not meet the OFCCP 7 percent regulation.

CCEPD’s Recommendation:

In CCEPD’s report, Operation California First, the Committee recommended that the State of California “be a model employer by increasing the number of people with disabilities working in state civil service.”
 This goal was derived from the statutory provisions of AB 925 (Government Code Section 12803.6(a)(3)) and the California Model Employer Initiative which was a joint effort of the State Personnel Board and the Department of Rehabilitation.

Initially, on August 28, 2014 the mechanism the Committee suggested to achieve this goal was an Executive Order calling for at least an additional 9000 people with disabilities to be employed by the State of California by 2020, in order to increase the employment participation rate for workers with disabilities in the overall state workforce from 10.4 percent to 13.3 percent.

After considering feedback received from the California Health and Human Services Agency (CHHS), it is recommended that the Committee now propose an alternate approach to the Secretaries to achieve this important goal. At the heart of the problem is a lack of accountability and enforcement of the existing SPB requirement, which is something the state has the authority to address now without an executive order. Even if the Governor were to issue an executive order (which could take a year or longer to happen), there would still be a need to tackle the accountability issue; rather than delay action on it, it is recommended that CCEPD members consider issuing the following, subsequent recommendation to the Secretaries, designed to specifically address one of the root causes of the problem. 

Suggested Recommendation:

CCEPD recommends CHHS Secretary Diana Dooley and LWDA Secretary David Lanier meet with Government Operations Secretary Marybel Batjer to discuss this issue and the need for a collaborative, agency partnership to make progress on the hiring of qualified persons with disabilities in state government.  The goal of the meeting would be to achieve buy-in and agreement on convening a time-limited, multi-agency oversight and implementation body referred to as the Disability Parity Action Committee (DPAC).
DPAC Charge:

The DPAC would be charged with developing and implementing mechanisms of accountability and strategies for departmental technical assistance to ensure all state departments meet or exceed the SPB disability parity rate.

DPAC Membership:

CCEPD recommends the DPAC be co-convened by Secretary Dooley, Secretary Lanier, and Secretary Batjer with staffing support from CCEPD. CCEPD recommends that membership on the DPAC include high-level leaders within all of the following:

· The State Personnel Board, CalHR, the Department of General Services, and the Department of Finance;

· Departments within CHHS, LWDA, and GovOps that exceed disability parity (such as DOR, EDD, and the Victim Compensation Board), and a few that are below parity and can provide information on challenges and supports needed to reach the goal; and

· CCEPD, the California Civil Rights Officer’s Council (CCROC), and the Association of California State Employees with Disabilities (ACSED). 

Phased-In Approach:

Given the large percentage of departments that currently do not meet the SPB disability parity rate (47%), CCEPD recommends that a phased-in approach be taken, with the focus of the DPAC’s initial efforts in FY 2014 – 2015 directed at supporting departments with a disability deficiency within CHHS, LWDA, and GovOps, including the use of “mentor” departments who have met or exceeded the SPB disability parity rate. 

· Of the 13 departments within CHHS, 6 (46%) do not meet the SPB disability parity rate, and 7 (54%) meet the rate and could serve as mentors; 

· Of the 5 departments within LWDA, 2 (40%) do not meet the SPB disability parity rate, and 3 (60%) meet the rate and could serve as mentors; 

· Of the 9 departments within Gov Ops, 5 (56%) do not meet the SPB disability parity rate, 3 (33%) meet the rate and could serve as mentors, and there is no disability parity data reported for 1 department. 

Phase two (FY 2015 – 2016, FY 2016-2017, and FY 2017-2018) could include a roll-out of the mechanisms and promising practices developed in phase one to the other eight agencies and 39 departments within the Administration. 

Dedicated Funding:

CCEPD believes that the urgent need to address the current disability deficiency in the state civil service workforce justifies dedicated funding to support the DPAC in carrying out its work. Given the scope of responsibilities that the DPAC will have, it is recommended that the DPAC follow the example set by the Child Welfare Council’s CSEC Action Team and seek supplemental funding from federal agencies and philanthropic foundations whose missions include disability employment. 


Proposed CCEPD Structure for FY 2015

CCEPD meets quarterly under the leadership of its Chair and Vice Chair:

 Maria Nicolacoudis, Chair and Executive Director of ExpandAbility

 Jaime Pacheco-Orozco, Vice Chair (Speaker of the Assembly designee.)

The Committee is comprised of 21 members representing a broad spectrum of agencies, advocates and businesses involved in disability employment. CCEPD is structured to encourage participation by Committee members and all other stakeholders, both during quarterly meetings and in between through standing committees and work groups.

Standing Committees 

· Increasing Employer Demand – identifies and recommends policies and strategies to increase employer demand in California’s public and private sectors for qualified workers with disabilities.

· Building the Pipeline – identifies and recommends policies and strategies to build the pipeline of qualified workers with disabilities in California to meet employer demand.

· YLF Governance – provides high-level policy guidance and input on the implementation of the model California Youth Leadership Forum for Students with Disabilities (YLF) and all associated activities.

Sub-Committees/Task Forces

· Disability Parity Action Committee (DPAC) – charged with developing and implementing mechanisms of accountability and strategies for departmental technical assistance to ensure all California State Departments meet or exceed the State Personnel Board’s disability parity rate of 16.6%.

· WIOA Disability Implementation Task Force – charged with advancing the committee’s WIOA-related recommendations contained in CCEPD’s report, Operation California First, and furthering CCEPD’s efforts with private employers in California’s health sector and other federal contractors in line with the WIOA’s focus on sector-strategies. 

· Benefit Reform Task Force – charged with developing policy recommendations that will lead to innovative reforms of public benefit systems and processes for new applicants and current beneficiaries with disabilities with the principle objective of maximizing work and economic independence.

· YLF Strategic Planning Task Force – charged with advancing the goals and objectives in the California Youth Leadership Forum Five-Year Strategic Plan: 2014-2019.

Special Guidance 

· Leadership Team – advises Co-Chairs on issues to be addressed, and on Committee meeting agendas.

· Nothing About Us Without Us Discussion Group – promotes the disability community voice in all deliberations by preparing before and debriefing after each Committee meeting. 

CCEPD’s Committees and Sub-Committees/Task Forces - DRAFT

Throughout 2015 members of CCEPD and its committees and task forces, as well as additional subject matter experts, will share their knowledge and experiences with the goal of increasing the labor force participation rate for Californians with disabilities. 

Draft Proposal for Disability Parity Action Committee

CCEPD Full Committee Meeting

November 5, 2014

Visual Structure 2015 [image: image4.emf]


Throughout 2015 members of CCEPD and its committees and task forces, as well as additional subject matter experts, will share their knowledge and experiences with the goal of increasing the labor force participation rate for Californians with disabilities. 

Leadership Ballot
Standing Committees

1. Increasing Employer Demand

Chair: 


2. Building the Pipeline

Chair: 


Sub-Committees/Task Forces

1. Disability Parity Action Committee

Chair: 


2. WIOA Disability Implementation Task Force

Chair: 


Co-Chair:


3. Benefit Reform Task Force

Chair: 


U.S. Business Leadership Network Handout

Talented Individuals with Disabilities Needed for Multiple Positions
Entry level to seasoned professionals!

 

The U.S. Business Leadership Network, a national non-profit that helps businesses drive performance by leveraging disability inclusion in the workplace, supply chain, and marketplace, is managing a foundation-funded project, Going for the Gold (http://www.usbln.org/going-for-the-gold.html), that is providing six participating companies with strategies and tools to enhance the inclusion of people with disabilities in their workforce. A valuable component to this project is sourcing qualified candidates with disabilities for openings at the participating companies.

 

Sourcing candidates can be a momentous task however partnering with organizations such as yours, great jobs at great companies can be filled by talented individuals with disabilities!

 

In California, we are currently seeking: 

Customer Service Representative, Valencia, CA

Pre-Authorization Reimbursement Specialist II, Valencia, CA

Senior Systems Engineer, Valencia, CA

Sales Operations Analyst, Valencia, CA

 

Qualifications vary by position. All interested candidates with disabilities, or agencies providing employment services to individuals with disabilities, should contact Emily Malsch at emily@usbln.org for more information, including an overview of each position, its requirements, and compensation. Please note: to ensure candidates are seriously considered and noticed by key decision-makers at the company, all candidate referrals will go through Emily Malsch at emily@usbln.org
EMPLOYER ASSOCIATIONS AND INITIATIVES IN CALIFORNIA

	ORGANIZATION
	DESCRIPTION
	CONTACT

	Business Leadership Networks

(BLN) in California
	· The US Business Leadership Network® is a national non-profit that helps business drive performance by leveraging disability inclusion in the workplace, supply chain, and marketplace.
· Business-to-business network that has nearly 50 affiliates across the United States, representing over 5,000 businesses.
· Active USBLN affiliates in California include the San Diego BLN and the Silicon Valley BLN.  
· Affiliates are led by employers who exemplify best practices when it comes to disability workforce inclusion and share experiences with other members/employers within the state or region.
	Silicon Valley BLN: 

· Martha Artiles, 408-722-6829, martha.artiles@consultc5.com 

· Priscilla Azcueta, (650) 513-1311, Priscilla@expandability.org
· Lead employers: PG&E, Kaiser Permanente

San Diego BLN:

· Michelle Maybaum, (858) 651-4338, mmaybaum@qualcomm.com
· Chet Cooper, (949) 943-4442, chetc@abilitymagazine.com
· Lead employer: Qualcomm



	Regional Industry Liaison Groups (ILG) in California
	· The National Industry Liaison Group is an employer association focused on EEO/AA issues that encourages open communication between industry and federal government agencies, including the U.S. Department of Labor’s Office of Disability Employment Policy and OFCCP.

· Approximately 61 ILGs, which are comprised of small, mid-size and large federal contractors and employers across the country. 

· Active NILG affiliates in California including the Northern CA ILG, Orange County ILG, Sacramento ILG, San Diego ILG, and Silicon Valley ILG.
	Northern California ILG
· Cathy Campbell, Charles Schwab & Company, Inc.
415-667-1544, cathy.campbell@schwab.com
Orange County ILG
· Kevin P. Carpenter, Wells Fargo Corporate HR
714-973-4327, kcarpent@wellsfargo.com
Sacramento ILG
· Danielle Mizuno, VSP Vision Care
916-851-4842, danielle.mizuno@vsp.com
San Diego ILG 

· James Gutierrez, Career Resolutions, Inc.
760-633-3110 x 6701, james@crincorporated.com
Silicon Valley ILG
· Melody Benway. Genetech
650-467-8327, benway.melody@gene.com



HIRING RESOURCES IN CALIFORNIA

Qualified Candidates with Disabilities in California to Fill Vacant Positions:

	RESOURCE
	DESCRIPTION
	CONTACT

	California Department of Rehabilitation (DOR) Workforce Development
Talent Acquisition Portal®

Funding Available to Employers for DOR On-the-Job Training
	· Workforce Development is an employer outreach program designed to build collaborative partnerships that create staffing solutions for California businesses by matching businesses with qualified job seekers from the California DOR consumer database.

· TAP is an online system, https://tapability.org, which includes both a national talent pool of Vocational Rehabilitation (VR) candidates looking for employment and a job posting system for businesses looking to hire individuals with disabilities. Led by the Council of State Administrators of Vocational Rehabilitation and The National Employment Team (NET) in partnership with disABLEDperson, Inc.

· Funding is available to employers through DOR to help offset the cost of providing on-the-job training to a qualified job seeker with a disability employed from DOR’s consumer database 
· OJT programs allow people who are unemployed to get back into the workforce and learn new skills on-the-job, in addition to using the skills that they already have. Those who go through OJT training also earn a paycheck for hours worked. Businesses receive reimbursement to help offset the trainee’s salary.

· There are 88 DOR offices located throughout the state.

	· Michelle Alford-Williams, Staff Services Manager II, DOR Workforce Development Section
916-558-5404, 
Michelle.Alford-Williams@dor.ca.gov 

· Michelle Alford-Williams is also California’s main point of contact for The National Employment Team (NET)

	EXPANDability

      EXPANDability

           Staffing

Autism at Work Program
	· Expandability’s Staffing program provides temporary, temporary to regular, and direct hire placement of talented individuals who have disabilities, including wounded warriors.

· Full service staffing firm with all the responsibilities of the employer of record, including providing accommodations, information, and training to supervisors and managers.

· Meets the needs of employers throughout the greater Bay Area, Santa Cruz and Monterey Counties.


· EXPANDability also partners with multinational software company, SAP, on the Autism at Work program to recruit, train, and hire employees with autism as a means of improving the company’s software testing divisions in the U.S and around the globe. Key components include:

· Participants with a profile that match jobs within the relevant IT or STEM area are offered employment as consultants through EXPANDability or regular employment at SAP; 

· The assessment is held at SAP and determines the unique abilities of the program participant as well as his or her ability to work, learn, adapt, and assimilate in SAP’s environment;

· SAP provides worksite mentors as well as training and support to supervisors, co-workers and other employees to ensure the work environment is accessible and open to embracing the program participants;

· Program participants are trained using the Scrum framework in areas such as software testing and data handling (scanning, indexing, entry). 


	· Maria Nicolacoudis, Executive Director, EXPANDability
(408) 278-2001
maria@expandability.org 

	Workability II (adult education)

WorkAbility III (community college ) and Workability IV (4-year state university) Programs
	· WorkAbility programs are ongoing collaborations between local DOR branches, adult education programs at the county level, community colleges, and public state colleges around California. 
· Local WorkAbility programs bring together the resources of DOR, and local educational agencies, to provide a variety of services including assessment, internships,  employment preparation and job development and placement services to youth  and adults with disabilities. 
There are approximately 6 Workability II programs, 26 Workability III programs, and 12 WorkAbility IV Programs located throughout California.


	· Cheryl Adams, Chief, DOR  Cooperative Programs Section, 
916-558-5431
Cheryl.D.Adams@dor.ca.gov 


CCEPD Resource Sheet

	California Employment Development Department (EDD)

America’s Job Centers  of California (AJCC)

CalJobs

WIA On-The-Job Training Program (OJT)

               California

                Disability

          Employment

                 Initiative

                     (CDEI)


	· There are 49 Local Workforce Investment Areas in California, each with its own business-led Local Workforce Investment Board which has responsibility for oversight of the local AJCCs. AJCCs are a collaborative project among local and state government departments that provide targeted employment, education, and training services to both employers and individuals with disabilities.

· AJCCs use an online system called CalJobs, www.caljobs.ca.gov, where employers can post job listings, search for qualified employees, analyze labor market information, and locate business services.

· One service provided by AJCCs is the On-The-Job (OJT) Training Program. OJT is provided by an employer in the public, private non‐profit, or private sector. A contract is developed between the employer and AJCC that provides occupational training for the participant in exchange for the reimbursement of up to 50 percent of the wage rate to compensate for the employer's extraordinary costs associated with training the participant and additional supervision required. 
· The CA Disability Employment Initiative is located in 5 of the AJCCs operated by the City of Los Angeles Economic and Workforce Development Department, Golden Sierra Job Training Agency, Madera County Workforce Investment Corporation, San Francisco Office of Economic and Workforce Development, and the Verdugo Workforce Investment Board.
· Many CDEIs are also Employment Networks (ENs) under the Social Security Administration’s Ticket to Work Program and provide specific employment assistance to Social Security disability beneficiaries. 

	· LaJuana Thompson, Staff Manager, EDD Workforce Services Branch, Disability Policy, Employment and Collaboration Unit
(916) 657-5280
LaJuana.Thompson@EDD.ca.gov 

· Dave Mayer, EDD CDEI Program Advisor
916-654-7422, David.Mayer2@edd.ca.gov 

	City of Los Angeles Economic and Workforce Development Department
	· Offers services to business owners in the City of Los Angeles either directly or through their network of service provider agencies.
· 17 WorkSource Centers and 13 YouthSource Centers in the City of Los Angeles.
· A partner on the Los Angeles City Workforce Investment Board
	· Jaime Pacheco-Orozco, Chief, City of Los Angeles Workforce Development Division
213-744-7137
jaime.pacheco-orozco@lacity.org 

	California Department of Industrial Relations 

   Apprenticeships



                         Pre-  

   Apprenticeships

	· Apprenticeship is a combination of on-the-job training and related instruction in which workers learn the practical and theoretical aspects of a highly skilled occupation. Apprenticeship programs can be sponsored by individual employers, joint employer and labor groups, and/or employer associations. Establishing apprenticeships in high-demand sectors of California’s economy, including the health sector, is a priority of California’s Job Training Strategy.


· Pre-apprenticeships are opportunities for potential workers to explore career fields for which an Apprenticeship is required. 

· The California Workforce Investment Board (CWIB) released a Request for Applications (RFA) in 2014 for Accelerator Grants targeted at local nonprofits, universities and community colleges, and high schools around the state looking to bring pre-apprenticeship resources, training and support to the community members and students that they serve.

· Several high schools around California have also begun testing pre-apprenticeship pilot programs.

	· Diane Ravnik, Chief, DIR Division of Apprenticeship Standards
(415) 703-4915
DRavnik@dir.ca.gov 

	California Department of Developmental Services (DDS) Work Services Program

          Supported

          Employment

               Programs 

                        (SE)
	· DDS’s Work Services Program has a network of job candidates with developmental disabilities who are Regional Center clients.

· California has 21 regional centers with more than 40 offices located throughout the state, including the North Los Angeles County Regional Center that serves the Valencia area. 

· Provide Supported Employment Programs (SE) to assist persons with significant developmental disabilities to work in a community integrated setting. Can include a job coach who meets regularly with the individual on the job to help them learn the necessary skills and behaviors to work independently. As the individual gains mastery of the job, the support services are gradually phased out.

	· Denyse Curtright, Chief, DDS Work Services Section
916-654-2208
Denyse.Curtright@dds.ca.gov 

	East Bay Innovations Supported Employment Services

Project SEARCH®
	· Provides Supported Employment (SE) Services to people with developmental disabilities throughout Alameda County.

· EBI also leads an innovative collaboration with the Oakland Unified School District, the County of Alameda, and local health sector employers called Project SEARCH®. 
· A one-year internship that introduces adults with autism and other developmental disabilities to careers in healthcare. 

	· Tom Heinz, Executive Director, East Bay Innovations
510.618.1580 x 11
theinz@eastbayinnovations.org 

	California Office of Statewide Health Planning and Development (OSHPD)

Healthcare

            Workforce

         Development

                  Division


	· HWDD supports healthcare accessibility through the promotion of a diverse and competent workforce while providing analysis of California's healthcare infrastructure and coordinating healthcare workforce issues. The division's programs, services and resources address, aid and define healthcare workforce issues throughout the state by:
· Encouraging demographically underrepresented groups to pursue careers in California’s health sector.

· Identifying geographic areas of unmet need.

· Encouraging primary care physicians and non-physician practitioners to provide healthcare in health professional shortage areas in California.

· HWDD staff collect, analyze and publish data about California's healthcare workforce and health professional training, identify areas of the state in which there are shortages of health professionals and service capacity, and coordinate with other state departments in addressing the unique medical care issues facing California's rural areas.
	· Felicia Borges, Manager, OSHPD Health Careers Training Program (HCTP)
(916) 326-3768
Felicia.Borges@oshpd.ca.gov


California State Tax Credits:

	RESOURCE
	DESCRIPTION
	CONTACT

	New Employment Credit under California Governor Brown’s Economic Development Initiative (signed July 11, 2013)
	· Tax credits for employers in California who hire full-time employees from specific populations, including people with disabilities who meet any of the following 5 conditions:

· unemployed for the six months immediately preceding hire;

· current recipient of general assistance;

· a recent veteran separated in the preceding 12 months;

· recipient of the Earned Income Tax Credit in the previous taxable year; or

· ex-offender convicted of a felony. 

· Available for each taxable year beginning on or after January 1, 2014, and before January 1, 2021.
· Qualified taxpayer must have a net increase in full-time employees in California, determined on an annual FTE basis.
· 
	Governor’s Office of Business and Economic Development (GO-Biz)
· Jason Triano
(916) 322-0761, jason.triano@gov.ca.gov
More information is available at:

· https://www.ftb.ca.gov/online/New_Employment_Credit_Reservation/FAQs.shtml#CC1 


TRAINING RESOURCES IN CALIFORNIA

Training and Other Resources for Current Workforce:
	RESOURCE
	DESCRIPTION
	CONTACT

	California Department of Rehabilitation (DOR) Workforce Development
Windmills (disability diversity/ awareness training)

Disability Etiquette and Sensitivity Training

Disability Employment Law Training


Job Site Accommodation Consultation


	· The Windmills training program is designed for Human Resource, hiring managers and supervisors to successfully include persons with disabilities as an excellent labor resource. It focuses on attitudes and human factors, as well as concerns and issues related to legal requirements and accommodation.


· Etiquette and Sensitivity training – DOR staff and their community partners are available statewide to provide public and private businesses and their staff with free information, tips and resources for working and interacting with individuals with disabilities.


· Disability Employment Law Training – In-depth training on California’s Fair Employment and Housing Act (FEHA) and the federal Americans with Disabilities Act (ADA) is available through a network of knowledgeable trainers.


· Job Site Accommodation Consultation – Technical support and expertise provided to assess the needs of a newly hired employee with a disability or an employee who becomes disabled.
	· Michelle Alford-Williams, Staff Services Manager II, DOR Workforce Development Section
916-558-5404, 
Michelle.Alford-Williams@dor.ca.gov

	EXPANDability 

Training and Consultation services
	· Available to provide individual consulting as well as provide training to small and large groups on topics, including:

· Accommodations

· Assistive Technology

· Effective Recruitment Strategies for hiring persons with disabilities of all skill levels

· Effective Strategies for ensuring your contingent workforce is inclusive

· Disability Awareness Training


	· Maria Nicolacoudis, Executive Director, EXPANDability
(408) 278-2001
maria@expandability.org


Time-Limited Federal, State, or Foundation-Supported Disability Employment Projects Recently Awarded in California:

	RESOURCE
	DESCRIPTION
	CONTACT

	CalPROMISE U.S. Department of Education Grant - $50,000,000
	· Promoting the Readiness of Minors in Supplemental Security Income (PROMISE) is a five-year grant awarded to the State of California in 2013 by the U.S. Department of Education, Office of Special Education Programs (OSEP) to provide services to assist child Supplemental Security Income (SSI) recipients and their families to overcome major barriers about employment. DOR is the lead coordinating agency for CaPROMISE. PROMISE grant participants receive case management services, benefits planning, job training, work experience, service coordination, and parent training and information.

	· Sylvia Hoggatt, DOR CaPROMISE Coordinator
916-558-5406
Sylvia.Hoggatt@dor.ca.gov 

	“Bridging the Gap from College to Careers” Kessler Foundation Signature Employment Grant - $437,888
	· Awarded to the San Diego State University Research Foundation in 2013 to support an innovative and engaging professional workplace-skills curriculum for college students with disabilities, combined with career-oriented work experience and internships, peer and professional mentorships, and placement assistance. It includes a course, entitled “Professional Development and Disability,” developed specifically for students with disabilities who want to improve their networking, job-searching, interviewing, and overall business acumen.


	· Caren Sax, Ed.D., CRC, Professor, Chair, Department of Administration, Rehabilitation, & Postsecondary Education, San Diego State University
619-594-7183
csax@mail.sdsu.edu

· Eric Glunt, San Diego State University Interwork Institute
707-732-3384
eglunt@interwork.sdsu.edu 


	California Workforce Investment Board/EDD Workforce Accelerator Grants - $2,500,000
	· In 2014, the CWIB and EDD awarded $2.5 million in grants to create prototype innovative projects that accelerate employment and re-employment strategies for one or more targeted populations of California job seekers (long-term unemployed, returning veterans, individuals with disabilities, low-income workers, disconnected youth, and ex-offenders).


· One grant was awarded to the Fresno Regional Workforce Investment Board for the 503 Innovation Project that is designing strategies to accelerate the employment of people with disabilities in companies that are federal contractors. 


· Another grant, Partnership for Healthcare Apprenticeships, is designing strategies to accelerate employment through the development of apprenticeships in California’s health sector. 

	· 503 Innovation Project 
Blake Konczal, Executive Director, Fresno Workforce Investment Board
(559) 230-3600
bkonczal@workforce-connection.com

· Partnership for Healthcare Apprenticeships
Diane Ravnik, Chief, DIR Division of Apprenticeship Standards
(415) 703-4915
DRavnik@dir.ca.gov



	California Disability Employment Initiative (DEI) U.S. Department of Labor Grant - $2,500,000
	· California’s Employment Development Department was recently awarded $2,500,000 to expand the CDEI program to three other AJCCs in California: Sacramento Employment and Training Agency, Merced County, and Southeast Los Angeles County. The focus of the new DEI project includes career pathways programs. 
	· LaJuana Thompson, Staff Manager, EDD Workforce Services Branch, Disability Policy, Employment and Collaboration Unit
(916) 657-5280
LaJuana.Thompson@EDD.ca.gov


	Trade Adjustment Assistance Community College and Career Training U.S. DOL/DOE $14,900,000 Grant 
	· A consortium of Southern California colleges won $14.9 million from DOL and DOE to partner with employers in the region to expand and improve education and career training programs to help job-seekers obtain skills they need for in-demand jobs.

· Funding will go to the Inland Empire Regional Training Consortium (IERTC), which will use the funds to create the STEM Education Business Incubator Center at facilities provided by California Steel Industries in Fontana, Calif.  The Center will develop a curriculum and award certificates in the field of advanced manufacturing applications.


	· Paige Marlatt Dorr
916.327.5356
pdorr@cccco.edu


UPCOMING POTENTIAL FUNDING OPPORTUNITIES: 

	American Apprenticeship Initiative - $100 million
	· On April 16, 2014, the President announced $100 million in new federal investments using existing funds to support job-driven training, like apprenticeships, that will expand partnerships with industry, businesses, unions, community colleges, and training organizations to train workers in the skills they need. http://www.doleta.gov/oa/aag.cfm
· 
	· Diane Ravnik, Chief, DIR Division of Apprenticeship Standards
(415) 703-4915
DRavnik@dir.ca.gov


CCEPD 2015 Work Plan Outline

Action Plan Template

Goal: ___________________________________________________________________________________
Strategy: ___________________________________________________________________________________
	Task
	Action Required
	Key Person(s)/Lead(s)
	Due Date
	Follow Up Date
	Current Status
	Type of Staff Support Needed

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


WIOA High Level Table
	1. Independent Living (IL)

	Before WIOA
	After WIOA

	1.1    (Public Law 3; 29 USC 702)
Oversight for IL services and ILCs were administered by Rehabilitation Services Administration (led by Commissioner) of United States Department of Education (led by Secretary) 


	1.1    (WIOA 472)

Oversight for IL services and Independent Living Centers (ILCs) is now vested in newly created Independent Living Administration (led by Director) within the Administration for Community Living (led by Administrator) of the United States Department of Health and Human Services (led by Secretary). 

	1.2     (Public Law 704(a)(1),(2), 705; 29 USC 796c and 796d) 

Required the director of the designated state unit (DSU) and chairperson of SILC to develop and sign SPIL to submit to the Commissioner.  
	1.2    (WIOA 474, 475)

Requires chairperson of the State Independent Living Council (SILC) and the directors of ILCs to now jointly develop the State Plan for Independent Living (SPIL) to be signed, as before, by chairperson of SILC and director of designated state entity (DSE), but now must also be signed by at least 51 percent of directors of ILCs to submit to the Administrator, instead of the Commissioner.  

	1.3    (Public Law 704(c); 29 USC 796c)
Established the designated state unit (DSU) as the agency on behalf of the state, to receive, account for and, distribute funds based on the state plan, provide administrative support services for program under programs under Title VII B and Title VII C, maintain records, and provide information or assurances to the Commissioner. 
	1.3    (WIOA 474)

Replaces the designated state unit (DSU) with the designated state entity (DSE), as the entity, identified by the state, that is still required to perform the same functions: receive, account for, and distribute funds based on the SPIL, provide administrative support services for programs under Title VII B, maintain records, and provide information or assurances to the Administrator (instead of the Commissioner.)  

	1.4    (Public Law 704(c); 29 USC 796c)

Established no cap on use of funds for administrative support services under Title VII.  
	1.4    (WIOA 474)
Adds a cap of 5 percent of the funds received by the State in any fiscal year under Title VII B (Independent Living Services) that the designated state entity may retain to (1) receive, account for, and disburse funds received under Title VII, (2) administrative support services for programs under Title VII B, (3) maintain records, and (4) provide information or assurances to the Administrator. 

	1.5    (Public Law 7(17) and (18) and 704; 29 USC 705(21)(B) and 796c)

Established four IL core services-information and referral services; IL skills training; peer counseling; and individual systems and advocacy.  Established no requirement that the SPIL describe how the state would provide IL services to promote full access to community life for individual with significant disabilities. 
	1.5    (WIOA 474; 404)

Requires SPIL to describe how the state will provide the IL services described in Public Law 7(18) that promote full access to community life for individual with significant disabilities.  Adds a fifth category of core services that (i) facilitate the transition of individuals with significant disabilities from nursing homes and other institutions to home and community-based residences, with requisite supports and services; (ii) provide assistance to individuals with significant disabilities who are at risk of entering institutions so that the individuals may remain in the community; and (iii) facilitate the transition of youth with significant disabilities, who were eligible for Individualized Education Plans and have completed their secondary education or otherwise left school, to postsecondary life 

	SILC-

1.6   (Public Law 705(b)(2)(C); 29 USC 796d)
Required SILC to include at least one representative of the directors of the projects carried out under section 121 (VR services grants for American Indians) in states with such projects.  
	SILC-

1.6    (WIOA 475)

Requires the voting members of SILC to include at least one director of an ILC run by, or in conjunction with, the governing bodies of American Indian tribes located on federal or state reservations, if applicable.  

	SILC-

1.7   (Public Law 705(c)(3); 29 USC 796d)
Required SILC to coordinate activities with State Rehabilitation Council (SRC) and councils that address the needs of specific disability populations and issues under other federal law.  
	SILC-

1.7   (WIOA 475)
Adds to SILC’s functions, as appropriate, coordination of activities with other entities in the state that provide services similar to or complementary to IL services, such as entities that facilitate the provision of or provide long-term community-based services and supports.

	SILC-

1.8   (Public Law 705; 29 USC 796d)
Established no authority for SILC to work with ILCs to coordinate services with public and private entities, conduct resource development activities, and perform other functions as appropriate.  
	SILC-

1.8    (WIOA 475)
Authorizes SILC, consistent with the SPIL, to work with ILCs to coordinate services with public and private entities, conduct resource development activities, and perform other functions as appropriate.

	SILC-

1.9    (Public Law 705; 29 USC 796d)

Established no authority for or prohibition against SILC providing IL services directly to individuals with significant disabilities or manage such services.  
	SILC-

1.9    (WIOA 475)

Prohibits SILC from providing IL services directly to individuals with significant disabilities or manage such services

	SILC-

1.10  (Public Law 705(f); 29 USC 796d) 
Authorized SILC to reimburse members for reasonable and necessary expenses of attending meetings and performing duties, including child care and personal assistance services, and to pay compensation to a member, if such member is not employed or must forfeit wages from other employment, for each day the member is engaged in performing duties.  
	SILC-

1.10  (WIOA  475) 

Appears to eliminate reimbursement to members for child care expenses by deleting reference to this specific expense and qualifies the compensation that may be paid to members as reasonable compensation.  

	1.11  (Public Law 706; 29 USC 796d-1)

Charged the Commissioner with approving state plan submitted under Public Law section 704 and developing and publishing performance indicators for ILCs no later than October 1, 1993.  
	1.11  (WIOA 475A) 

Charges the Administrator with approving the SPIL and developing and publishing performance indicators for ILCs and now also SILC no later than one year after the enactment of WIOA (July 22, 2015).  

	Independent Living Administration -

1.12  (Public Law 706; 29 USC 796d-1)

Charged the Commissioner with conducting on site compliance reviews and providing an annual report on ILC performance, including results from onsite compliance reviews.  
	Independent Living Administration -

1.12  (WIOA 475A)

Charges the Director of Independent Living Administration with conducting on site compliance reviews, providing to the Administrator an annual report on ILC performance, including results from onsite compliance reviews, and ensuring the report is made publicly available in a timely manner, including through electronic means.  

	Funding Title VII B -
1.13  (Public Law 711; 29 USC 796e)

Required Commissioner to grant Title VII B funds to states as a formula grant.  
	Funding Title VII B -
1.13   (WIOA 476)
Requires Administrator to grant Title VII B funds to states as a formula grant.  

	Funding Title VII B -
1.14  (Public Law 711-714; 29 USC 796e)

Identified the State as the recipient of Title VII B funds.
	Funding Title VII B -
1.14   (WIOA 476)

Requires designated state entity to administer Title VII B funds, in accordance with the SPIL

	Funding Title VII B -
1.15   (Public Law 711; 29 USC 796e)

Established no requirement that Commissioner reserve funds to provide training and technical assistance to SILCs.
	Funding Title VII B -
1.15   (WIOA 476)
Adds new Public Law section 711A, requiring Administrator for each fiscal year beginning with fiscal year 2015 to first reserve between 1.8 and 2 percent of the funds to provide, either directly or through grants, contracts, or cooperative agreements, training and technical assistance to SILCs, survey SILCs to determine needs and thus funding priorities, and establishes application process for grants, contracts or cooperative agreements for the provisions of training and technical assistance to SILC.  

	1.16 (Public Law 713; 29 USC 796e-2)
Established no limits on the amount of funds used to carry out duties under Public Law section 705(e) and performance of administrative support services for program under Title VII B, maintain records, and provide information or assurances to the Commissioner.  
	1.16   (WIOA 476)

Authorizes states to use Title VII B funds as follows:  no more than 30 percent for the SILC to carry out its duties under Public Law section 705(e), unless the need for a greater percentage is specified in the SPIL; not more than 5 percent for the performance of administrative support services for program under Title VII B, maintain records, and provide information or assurances to

the Administrator; and remaining funds distributed in a manner consistent with the SPIL for the authorized activities (Public Law 713.) 

	1.17  (Public Law 713; 29 USC 796e-2)
Established no specific emphasis on the provision of independent living services to individuals with significant disabilities in unserved areas of the state in authorized uses of funds.  
	1.17   (WIOA 476) 

Emphasizes the provision of independent living services to individuals with significant disabilities in unserved areas of the state in authorizing uses of funds in Public Law section 713. 

	1.18   (Public Law 714; 29 USC 796e)
Authorized such sums as may be necessary for each of the fiscal years 1999 through 2003.
	1.18  (WIOA 476) 

Authorizes the following appropriations:  $22,878,000 for fiscal year 2015; $24,645,000 for fiscal year 2016; $25,156,000 for fiscal year 2017; $25,714,000 for fiscal year 2018; $26,319,000 for fiscal year 2019; and $26,877,000 for fiscal year 2020.  

	Title VII C Funding -

1.19  (Public Law 721; 29 USC 796f) 

Authorized Commissioner for fiscal year 1999, and subsequent years thereafter, to make funds available to States and other entities for the activities enumerated in Public Law section 721(b) through (d).  Required Commissioner to reserve between 1.8 and 2 percent of funds that exceeded funds appropriated for fiscal year 1993 to provide training and technical assistance with respect to planning, developing, conducting, administering, and evaluating ILCs to eligible agencies, ILCs and SILC through grants, contracts or other agreements with entities that have experience in the operation of ILCs.  Required Commissioner to survey SILC and ILCs in order to determine the funding priorities based on needs and established an application process for awarding the grants, contracts or other agreements. 
	Title VII C Funding -

1.19   (WIOA 481)

Authorizes Administrator for fiscal year 2015, and subsequent years thereafter, to make funds available to ILCs and other entities for the activities enumerated in Public Law section 721(b) through (d).  Reserves  between 1.8 and 2 percent of the funds for grants, contracts or cooperative agreements with entities that have experience in the operation of ILCs to provide training and technical assistance with respect to fiscal management, planning, developing, conducting, administering, and evaluating ILCs.  Requires Administrator to survey ILCs in order to determine the funding priorities based on needs, and establishes an application process for awarding the grants, contracts or cooperative agreements

	Independent Living Centers -
1.20   (Public Law 721; 29 USC 796f-1)

Required Commissioner to consider comments of SILC when selecting among applicants for a grant for a new ILC.  
	Independent Living Centers -
1.20   (WIOA 482) 

Requires Administrator to consider comments from individuals with disabilities and other interested parties within the new region proposed to be served in addition to SILC when selecting among applicants for a grant for a new ILC.  

	Title VII C Appropriations (DOR does not receive Title VII C funds directly; these go straight to each of the ILCs.)
1.21 (Public Law 727; 29 USC 796f-6)
Appropriated such sums as may be necessary for each of the fiscal years 1999 and 2003.  
	Title VII C Appropriations (DOR does not receive Title VII C funds directly; these go straight to each of the ILCs.)
1.21   (WIOA 484)
Authorizes the following appropriations:  $78,305,000 for fiscal year 2015; $84,353,000 for fiscal year 2016; $86,104,000 for fiscal year 2017; $88,013,000 for fiscal year 2018; $90,083,000 for fiscal year 2019; and $91,992,000 for fiscal year 2020.  

	IL Services for Older Individuals who are Blind -
1.22  (Public Law 751 through 753; 29 USC 796f-6)
Established no percentage of funds for training and technical assistance to States or other providers of IL services for older individuals who are blind. 
	IL Services for Older Individuals who are Blind -
1.22   (WIOA 486)

Remains within the Rehabilitation Services Administration. Requires Commissioner to reserve between 1.8 and 2 percent of program funds to provide training and technical assistance to designated State agencies or other providers of IL services for older individuals who are blind. 

	1.23  (Public Law 753; 29 USC 796l)
Appropriated such sums as may be necessary for each of the fiscal years 1999 and 2003.  
	1.23   (WIOA 488) Authorizes the following appropriations:  $33,317,000 for fiscal year 2015; $35,890,000 for fiscal year 2016; $36,635,000 for fiscal year 2017; $37,488,000 for fiscal year 2018; $39,328,000 for fiscal year 2019; and $91,99239,141 for fiscal year 2020.

	2. Distinct Services to Youth

	2.1    State Plan- No section regarding Students with Disabilities and the Statewide Needs Assessment did not need to address transition needs. 
	State Plan

2.1     (WIOA 412) 

(1) In state plan, must provide assurance that state will report on number of students with disability who are receiving pre-employment transition services (2) Plan must also include strategies for coordination with employers on transition services for youth and students with disabilities. (3) State plan shall include results of the comprehensive statewide needs assessment, which shall include the transition needs of both youth with disabilities and students with disabilities. (4) State Plan shall contain a separate assessment of the needs individuals with disabilities for transition and pre-employment transition services. (5) State Plan shall identify strategies for methods used to improve/expand VR services for students with disabilities. (6) State Plan must now include a section entitled “Services for Students with Disabilities” which describes the strategies to address the needs of the needs assessment and providing pre-employment transition services. (7) New construction clause stating that nothing in this part shall be construed to reduce the obligation under IDEA for local educational agencies to provide/pay for transition services that are required to ensure a FAPE (Free Appropriate Public Education.) 

	2.2    IPE- Transition services was not a mandatory component.
	IPE
2.2     (WIOA 413)

IPE must include specific transition services if the eligible individual is a student. 

	2.3    Starting Age- undefined in previous Rehabilitation Act.
	Starting Age
2.3     (WIOA 404)

-Two new definitions: (1) Student with a disability= 16 to 21. (2) Youth with a disability= 14 to 24.   Pre-employment transition services must be provided only to “students with a disability”. 

	2.4    Pre-Employment Transition Services (PETS)- N/A. New term under WIOA.
	Pre-Employment Transition Services (PETS)-
2.4     (WIOA 422)

Per new Rehab Act Section, DOR is required to provide the following 5 activities to students with disabilities (16 to 21 year-olds) who are eligible or potentially eligible for VR services: (1) job exploration counseling, (2) work-based learning opportunities, (3) counseling on post-secondary educational opportunities (4)workplace readiness training, & (5) instruction in self-advocacy.  DOR is authorized, but not required to provide the 9 activities, specifically identified in the Act. 

	2.5    All youth with disabilities (not just I/DD)- Silent before WIOA.
	All Students with Disabilities (not just I/DD)-
2.5     (WIOA 422)

Requires States (does not specifically identify the VR agency) to address the transition needs of all students with disabilities, including students with physical, sensory, intellectual, and mental health disabilities

	2.6    15% set aside- N/A. New requirement under WIOA.
	15% set aside-
2.6     (WIOA 419)

Requires all states to use at least 15% of section 110 state allotments for provision of pre-employment transition services. The 15% cannot be used to pay for administrative costs of providing the pre-employment transition services.

	2.7    Transition Coordination- N/A- New section under WIOA.
	Transition Coordination-
2.7     (WIOA 422)

Each local office of a DSE must: (1) attend IEP meetings for students with disabilities when invited, (2) work with local workforce development boards, One-Stop centers, and employers to develop work opportunities for students with disabilities. (3) work with schools, to coordinate and guarantee the provision of pre-employment transitions services (4) attend person-centered planning meetings for individuals receiving services under Title 19 of Social Security Act, when invited. 

	2.8    Option to make youth services a priority- Not addressed very significantly before WIOA. Transition services mainly focused on achieving employment outcome, not focused on post-secondary success.
	Option to make youth services a priority-
2.8     (WIOA 414)

A new purpose of the Act is to ensure that youth with disabilities who are transitioning from IDEA have opportunities for postsecondary success. (402(b)(5)). Also, Transition services changed to focus on post-secondary success, not just achieving employment outcome. 

	2.9    See subminimum wage, below
	

	3.  Supported Employment

	(See distinct services for Youth, above, for change in supported employment affecting youth and students).
	

	3.1 (Public Law 621; USC 795g)

Purpose of Subtitle G (Employment Opportunities for Individuals with Disabilities) was to assist states in providing supported employment services for individuals with the most significant disabilities to achieve the employment outcome of supported employment. 
	3.1 (WIOA 461) 

Changes purpose of Subtitle G to assist states in providing supported employment services for individuals with the most disabilities, including youth, to achieve the employment outcome of supported employment in competitive integrated employment 

	3.2 (Public Law 625; USC 795K) 

Administration costs were limited to five percent or less of the allotment. 
	3.2 (WIOA 461) 

Administration costs limited to 2.5% of the allotment. 

	3.3 No previous requirement to spend half of subtitle G allotment on youth.
	3.3 (WIOA 461) 

States receiving funds under Subtitle G must use half of the allotment for provision of supported employment services, including extended services to youth. 

	3.4 Supported Employment
(Public Law 7, USC 705(35)) - Supported employment services not to exceed 18 months, unless special circumstances existed. 
	Supported Employment-

3.4 (WIOA 404) 
Individuals may now receive supported employment services for up to 24 months, but it may be extended under special circumstances. 

	3.5 Extended Services 
(Public Law 623; 795(i))-  Funds allotted under Subtitle G could not be used for extended services. 
	Extended Services-

3.5 (WIOA 461)
 Funds allotted under Subtitle G may be used to provide extended services to only youth with the most significant disabilities. Extended services not to exceed 4 years.

	4.  Sub-minimum wage

	4.1    No provision on subminimum wage.
	4.1     (WIOA 458) 
Section 511 will prohibit sub-minimum wage for individuals under the age of 24, unless:  1) the individual is, as of the effective date of section 511, already employed at sub-minimum wage by a certified employer; or 2) the individual has received pre-employment transition services, career counseling, and information and referrals designed to enable the individual to obtain competitive integrated employment and the individual either I) applied for vocational rehabilitation services and was found ineligible or II) received appropriate vocational rehabilitation supports and services including supported employment services for a reasonable period of time, without success, resulting in case closure. 

	5.  New Committees

	5.1    No committee.


	5.1     (WIOA 461; WIOA 101; WIOA 107) 

Advisory Committee on Increasing Competitive Integrated Employment for Individuals with Disabilities 

State Workforce Development Boards 

Local Workforce Development Boards 

	6.  VR Personnel

	6.1    (Public Law 101(a)(7)(B-C); 29 USC s 721(a)(7)(B)-(C)) 
No specific educational requirement. 
	6.1      (WIOA 412) 
Requirements: 1) baccalaureate degree in a field of study reasonably related to VR AND 1 year or more paid or unpaid experience consisting of one of the following: a) direct work with IWDs in a setting such as an ILC, b) direct service or advocacy activities demonstrating experience and skills in working with IWDs, c) direct experience as an employer (as small business owner or operator in self-employment) or other experience in human resources, recruitment, or experience in supervising employees, training, or other activities that provide experience in competitive integrated employment environments; OR 2) master’s or doctoral degree in a field of study such as VR counseling, law, social work, psychology, disability studies, business administration, human resources, special education, management, public administration, or another field that reasonably provides competence in the employment sector, in a disability field, or in both business-related and rehabilitation-related fields. 

	7.  One-Stops (OS)

	7.1 (29 USC 2841)
Required partners, VR is a required partner. 
	Required One Stop Partners:  

7.1 (WIOA 121) 
13 required partners (added programs authorized under Second Chance Act of 2007.)  VR is still an OS required partner.  

	7.2 (29 USC 2841) 

MOU required between local board and One-Stop Operators.  Required 4 provisions:  (1) services to be provided, (2) Funding sources and mechanisms, (3) Methods of referral between OS operator and OS partners, (4) Duration of the MOU.  
	MOU:  

7.2 (WIOA 121) 
MOU still required and adds one additional provision- must now address methods to ensure needs of individuals with disabilities are addressed.  Also, the duration of the MOU is now limited to 3 years at the most.  Lastly, funding provisions expanded to require discussion of how funding through cash and in-kind contributions will be used and how infrastructure costs will be funded.  

	7.3 (29 USC 2841) 

One-Stop Operators.  Local board shall designate OS operators who should be certified through a competitive process and may include a public, private or nonprofit entity or consortium of entities. 
	One-Stop Operators
7.3 (WIOA 121) 
Same requirements for who can become OS operator.  Adds additional requirements, OS operators must (1) disclose any potential conflicts of interest, (2) not establish procedures that create disincentives to individuals with barriers to employment who may require longer-term services, and (3) comply with Federal regs and procurement policies relating to calculating and use of profits. 

	7.4 (29 USC 2841) 

Establishment of One-Stop Delivery System:  Simply provided that if OS delivery system had been established prior to 1998, Governor could decide to certify. 
	7.4 (WIOA 121) 

Establishment of One-Stop Delivery System:  Much more extensive discussion of OS delivery system.  (1) A OS delivery system shall be established in each local area which shall provide access to (1) career services under section 134(c)(2), (2) training services under section 134(c)(3)(G), (3) employment and training activities under section 134(d), (4) programs and activities described in subsection (b), (5) provide access to the data, information and analysis described in section 15(a) of the Wagner-Peyser Act.  (2) These services must be provided at least one physical center in each local area and may make the services available through a network of affiliated sites or through a network of eligible One-Stop partners.  The OS delivery system may include specialized centers to address special needs, and if practicable shall make programs available in an electronic means.  (3) Employment service offices under Wagner-Peyser Act shall be collocated with One-Stop centers.  (4) Each OS delivery system should have a common system identifier such as logo or phrase. 

	7.5 (29 USC 2841) 

Application to Certain VR programs: OS does not apply to American Indian VR services or CAP. 
	Application to Certain VR programs
7.5 (WIOA 121) 
Same.  Still does not apply/require participation of American Indian VR program or CAP.  Adds that if CAP does participate does not violate requirement that CAP be a separate entity than VR agency. 

	7.6 Certification and Continuous Improvement of One Stop Centers- New section under WIOA.
	Certification and Continuous Improvement of One Stop Centers
7.6 (WIOA 121) 
In order to receive infrastructure funding described in subsection (h), the State board must establish objective criteria and procedures for use by local board in assessing at least once every 3 years the effectiveness, physical and programmatic accessible and continuous improvement of OS centers and OS delivery system.  The criteria must be developed in consultation with the chief elected officials and local boards and should include such indicators that establish how well the OS center (1) supports the achievement of negotiated local levels of performance described in WIOA section 116(b)92), (2) integrates available services, and (3) meets the workforce development and employment needs of local employers and participants.  Criteria and procedures should be reviewed every two years.

	7.7 Funding of One Stop Centers- New section under WIOA.
	Funding of One Stop Infrastructure
7.7 (WIOA 121) 
Significant new provisions regarding OS funding.  Infrastructure funding defined as non-personnel costs that are necessary for the general operation of OS center, including rental costs, utilities and maintenance, equipment, technology, and outreach activities.  OS partners and the local board can either agree to specific funding structure or choose to utilize the funding scheme identified in WIOA.  Under the WIOA funding scheme, Governor shall determine portion of funds to be provided by each OS required partner, considering the statutory requirements for each partner program.  Funds should only be provided from OS partners funds that may be used for administrative costs.  VR has a cap on required contributions.  Starts with 0.75% of DOR funds available for administrative costs on July 1, 2016, increasing 0.25% each year until reaching a max of 1.5% in 2019. 

	7.8 Other Funds-New section under WIOA.
	Other Funds
7.8 (WIOA 121) 
Each OS partner must provide a portion of the funds made available under Federal law or non-cash resources must be used to pay the additional costs relating to the OS delivery system that are not paid from the infrastructure funds if not prohibited by federal law.  These costs should include the particular career services applicable to each program and common costs.  These “other funds” should be determined and identified in the MOU described in subsection (c). 

	8.  Funding

	8.1 (Public Law 304 and 305, 29 U.S.C. 774 and 775) 

Established programs and grant funding, including, but not limited to:  Projects with Industry; Migrant and Seasonal Farmworkers and Recreational Programs; and In-Service 
	8.1 (WIOA 443; WIOA 443)
Eliminates 15 programs, including the following that under the Rehabilitation Act as amended:  Projects with Industry; Recreation Programs Migrant and Seasonal Farmworkers Program and In-Service Training.

	8.2 (Public Law 100(b)(1), 29 U.S.C. 720(b)(1)) 

Authorized such sums as may be necessary for fiscal years 1999 through 2003 to assist states in costs associated vocational rehabilitation services provided for in State Plans. 
	8.2 (WIOA 411) 

Authorizes $3.3 billion for each fiscal year 2015 through 2020.  

	8.3 (Public Law 110, 29 U.S.C. 730) 

No required set aside for pre-employment transition services.  
	8.3 (WIOA 419) 

Requires no less than 15 percent of state allotted funds for pre-employment transition services, which cannot be used for administrative costs associated with providing these services.  

	8.4 
	See IL, Distinct Services to Youth, Supported Employment, One-Stops for specific information on changes to funding and funds allocated.

	9.  Reports / RSA Measures / Sanctions

	Reports – 

9.1 (Public Law 13, 29 U.S.C. 710) 

Required the Commissioner to submit a report to the President and Congress no later than 180 days after the close of each federal fiscal year on the activities carried out under the Act.  The report shall include reported by the states. 
	Reports – 

9.1    (WIOA 406) 

Requires the Commissioner to ensure that the report is made publically and electronically available in a timely manner, which is not defined. 

	9.2 (Public Law 101, 29 U.S.C. 721) 

Required designated state agency to submit reports in form and level of detail required by the Commissioner.  
	9.2 (WIOA 116) 

Requires not later than 12 months after enactment of WIOA, the Secretary of Labor to develop performance report template to be used by states, local boards and eligible service providers including, but not limited to:  levels of performance achieved with respect to primary performance for each program and state adjusted levels; number of participants served by each program, who received career and training services and amount of funds spent, who exited from career and training services; average cost per participant receiving career and training services; percentage of participants who received training services and obtained unsubsidized employment in field related to training; more than one of the programs; and percentage of states annual allotment spend on administrative costs. 

	Evaluation - 

9.3    (Public Law 14, 29 U.S.C. 711) 

Required the Secretary of Education, in consultation with the Commissioner, to evaluate the effectiveness of all programs under the Act and conduct a longitudinal study. Requires the Commissioner to identify and disseminate information on exemplary practices concerning vocational rehabilitation. 
	Evaluation -

9.3     (WIOA 407) 

Charges Secretary of Health and Human Services and the Administrator for Administration of Community Living with the responsibilities for evaluation and disseminating information on exemplary practices, respectively, relating to  independent living services and centers for independent living. 

	State Plan – 

9.4    (Public Law 101, 29 U.S.C. 721) 

Required state to submit to the Commissioner a state plan for vocational rehabilitation services to participate in vocational rehabilitation grant and programs. 
	Unified State Plan – 

9.4    WIOA 3(13); WIOA 102) 

To receive allotments under each program, the Governor must submit a Unified State Plan for all of the core programs. (Core Programs= Entities with primary responsibility for: (1) youth workforce investment activities, (2) adult and dislocated worker employment and training activities, (3) Adult education and literacy), (4) employment services under the Wagner-Peyser Act, and (5) VR services under the Rehabilitation Act.. First Unified State Plan must be submitted to Secretary of Labor by March 3, 2016 to take effect by July 1, 2016. Unified State Plan must include a strategic vision and goals for preparing an educated and skilled workforce and a strategy for aligning the core programs to achieve the strategic vision, based on a series of comprehensive analysis of the economic conditions in the state, the current workforce and the workforce development activities in the state. Each core program must describe how they will implement the strategy for aligning core programs to achieve the strategic vision. Unified State Plan shall describe the State operating systems and policies that will support the implementation of the strategy. Unified State Plan will require program-specific requirements- VR agencies will still be required to submit all of the information described in section 101 of the Rehab Act.  

	9.5    (Public Law 101, 29 U.S.C. 721) 

Included as some of the requirements of the state plan:  sole state agency responsible for administration of the plan; order of selection; comprehensive system of personnel development; assurances regarding eligibility; reporting requirements; cooperation, collaboration, and coordination; annual review of individuals in extended employment or other employment under special certificate provisions of Fair Labor Standards Act of 1938; and annual state goals and reports of progress. 
	9.5    (WIOA 412) 

Requires state plan to include:  description of coordination with employers and interagency cooperation and utilization of initiatives involving in-demand industry sectors or occupations to increase opportunities, and methods to improve and expand vocational rehabilitation services for students with disabilities; assurance of  cooperative agreement regarding individuals eligible for home and community-based waiver programs, coordination with assistive technology program, coordination with ticket to work and self-sufficiency program, development and implementation of strategies to address needs identified in assessment of needs of youth and students with disabilities; needs of the comprehensive, statewide assessment; assessment of the needs of youth and students with disabilities and individuals with disabilities for transitional and pre-employment services; semiannual review of individuals in extended employment or other employment under special certificate provisions of Fair Labor Standards Act of 1938.  Allows state at its discretion to serve eligible individuals, whether or not receiving vocational rehabilitation services, who require specific services or equipment to maintain employment.  

	Measures – 

9.6    (Public Law 106, 29 U.S.C. 726) 

Required the Commissioner, no later than July 1, 1999, to establish and publish evaluation standards and performance indicators for the vocational rehabilitation program and to revise evaluation standards and performance indicators every three years.  
	Measures – 

9.6     (WIOA 416) 

Aligns the evaluation standards of Rehab Act with standards of WIOA, establishing six primary indicators for all adult programs (training and education) and six primary indicators for all youth programs, including unsubsidized employment, median earnings, receipt of a secondary diploma or recognized postsecondary credential, measureable skill gains toward a credential or employment, and employer engagement.  

	Sanctions – 

9.7    (Public Law 106, 29 U.S.C. 726) 

No provision for sanctions. Required Commissioner to provide technical assistance and to develop along with the state an improvement plan when Commissioner determined that state’s performance fell below established standards.  Required Commissioner to reduce or suspend payments if a state fails to enter into an improvement plan or comply substantially with the terms and conditions of an improvement plan, until such time as the state enters into an improvement plan or complies substantially with the terms and conditions of the improvement plan.  
	Sanctions – 

9.7    (WIOA 416) 


Requires Secretaries of Labor and Education to provide technical assistance to program that fails to meet its performance levels for any program year.  Reduces by 5 percentage points amounts reserved for statewide activities in immediate succeeding years should program fail to meet its performance levels in second consecutive year or state fails to submit a report until such time as Secretaries meets performance levels and submitted reports. 


� Data extracted from CalJOBS on August 15, 2014.


� California Department of Human Resources, Annual Census of Employees in the State Civil Service: 2012 Report to the Governor and the Legislature, January 2014.


� Ibid.


� Ibid.


� � HYPERLINK "http://gov.ca.gov/news.php?id=2003" �http://gov.ca.gov/news.php?id=2003�


� Statewide Civil Service Demographic Statistical Reports March 2014


� HYPERLINK "http://jobs.spb.ca.gov/spb1/wfa/r5000_series.cfm?dcode=SW&filename=r5102_statewide\\2014-03.txt" �http://jobs.spb.ca.gov/spb1/wfa/r5000_series.cfm?dcode=SW&filename=r5102_statewide\2014-03.txt� 


� Ibid. 


� California Department of Human Resources, Annual Census. 


� Ibid.


� Statewide Civil Service Demographic Statistical Reports March 2014


� HYPERLINK "http://jobs.spb.ca.gov/spb1/wfa/r5000_series.cfm?dcode=SW&filename=r5102_statewide\\2014-03.txt" �http://jobs.spb.ca.gov/spb1/wfa/r5000_series.cfm?dcode=SW&filename=r5102_statewide\2014-03.txt� 


� California Committee on Employment of People with Disabilities, Operation California First: Recommendations to Advance Employment Outcomes for Californians with Disabilities, August 28, 2014.


� Statewide Civil Service Demographic Statistical Reports March 2014


� HYPERLINK "http://jobs.spb.ca.gov/spb1/wfa/r5000_series.cfm?dcode=SW&filename=r5102_statewide\\2014-03.txt" �http://jobs.spb.ca.gov/spb1/wfa/r5000_series.cfm?dcode=SW&filename=r5102_statewide\2014-03.txt� 


� Ibid.


� Ibid.





1

_1476105715.bin

