California Committee on Employment of People with Disabilities (CCEPD)
Increasing Employer Demand Workgroup
Outcome: Employers in the health care industry in California increase the number of people with disabilities hired, retained, and promoted in that industry.

Goal: By June 30, 2015 companies who provide health insurance to state employees will commit to employing a certain percentage of qualified workers with disabilities as part of their contract with the State of California.
	Strategies
	Internal Scan 
	External Scan
	Potential Responsible Entity
	
Action Steps and Evaluation

	
Identify permitted changes to the state’s contracting process for health insurance plans/providers that will incentivize increased employment of people with disabilities
Milestones

Support of critical entities and those directly affected
	
Previously established relationships with statewide health plans/providers
Funding

Fiscal impact

Benefit to the committee 

Provides model to utilize for expansion into other high growth industries
Internal limitations 

Lack of knowledge of California’s contracting process for health insurance plans/providers
Capacity building

Develop relationships with CalPERS staff

Increase knowledge of California’s contracting process for health insurance plans/providers
	
Primary entities

National Organization of Nurses with Disabilities

Society of Healthcare Professionals with Disabilities

Office of Federal Contract Compliance Programs
Implementing entity

CalPERS 

Health plans/providers that are state contractors
Window of opportunity 
Plan renewal period: TBD
	
CalPERS Board of Administration

CalPERS CEO


	
Get feedback of current contracted health plan/providers 

Meet with Chief of the Health Policy and Program Support Division
Check-in for evaluation and course correction

Quarterly

Evaluation

TBD
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