Item 5, Attachment 5a

California Committee on Employment of People with Disabilities (CCEPD)

Building the Pipeline Workgroup

Educational Preparation and Training Opportunities Strategy Chart
Outcome: Students and workers with disabilities in California have the necessary skills, equal opportunities, and supports to achieve competitive, integrated employment in California’s health care workforce; and California has a large supply of qualified workers with disabilities to meet the growing employer demand for skilled health care workers.

Goal: By June 30, 2014, California launches an initiative to increase the employment participation rate for workers with disabilities in the health services industry from 3.1% to 4%.
	Strategies
	Internal Scan


	External Scan 

	Potential Responsible Entities
	Action Steps and Evaluation

	Strategy 1: CCEPD identifies and advises on barriers within California's health education and workforce systems for potential and current workers with disabilities.
Strategy 2: Using information and data from Strategy 1, target two high impact barriers for reduction and removal in order to expand opportunities within California’s health education and workforce systems for potential and current workers with disabilities.
Milestones: 
-Gather information and data on the barriers people with disabilities of all ages experience in becoming and remaining a health professional.
-Develop a social media strategy to collect stories from people with disabilities of all ages who experienced barriers in becoming health professionals
-Review of relevant case law
-Gain stakeholder input during 2013 CAPED Conference presentation
Policy papers as result of research 
	CCEPD representation on Health Workforce Development Council (HWDC)

Funding 

Fiscal impact More people with disabilities in the workforce and less on income maintenance programs
Benefit to the Committee
-Large supply of qualified workers with disabilities to meet the growing employer demand for skilled health care workers 
-Integrating CCEPD’s strategy into the overall workforce strategy for the state will bring connections and opportunities.
- Develop a model to be used in other high-growth industries.

Internal limitations:

Staff expertise

Capacity Building

-Develop an understanding of the barriers encountered by people with disabilities when entering and remaining in the health professions
-Information and data set of these barriers
-Relationships with points of entry to California’s health workforce
	Primary Entities/ Key Informants

-People with disabilities who experienced barriers to becoming a health professional

-HWDC
-CAPED attendees
-Disability rights attorneys
-National Organization of Nurses with Disabilities
-Office of Disability Employment Policy
Window of opportunity
Health care expansion in California provides a tremendous employment opportunity for people with disabilities.
	Implementing entities


Institutions of Higher Educational (IHE)
Health care industry accreditation and licensure bodies

	-Recommend policies that will reduce and remove barriers for potential and current workers with disabilities interested in health professions. 
Check-in for evaluation and course correction

Quarterly
Evaluation
Analyze Committee impact in meeting stated goal and strategies
Meta data:

· % of people with disabilities working in the health services industry in California;

· % of students with disabilities admitted to health-related education programs in the CCC, CSU, and UC systems;

· % of students with disabilities graduating from health-related education programs in the CCC, CSU, and UC systems;

· % of people with disabilities successfully meeting professional technical standards and completing certification requirements.  
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