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Photo of Joe Xavier, Director

Director's Message
 

I ask you -- what guiding principles make a leader? 

 

At the California Department of Rehabilitation, we develop personal leadership skills in service to both our mission and to our consumers who rely on us in pursuit of their own employment, independence, and equality. Our guiding principles help us understand and navigate the challenges and opportunities each one of us face on a daily basis. The principles serve as a foundation to strategies that create opportunity and improve the lives of the people we serve.

 

The following principles are used to guide my leadership and my engagement discussions. 

 
Shared vision:
· Establish aligned expectations and mutually agree on the path to get there

Stakeholder and Community partnerships:
· Recognize that together we influence decisions impossible to achieve alone

· Strive to ensure everyone participates meaningfully in program and policy development

Leadership and Management:
· Identify and develop talented individuals

· Foster and encourage an innovative environment of continuous improvement

· Invest smartly in professional development programs when appropriate

· Know the communities we serve well enough to apply the policies and functions of government, uniting both in the management of projects and initiatives

Resource Allocation:
· Share relevant information transparently and readily

· Operate within established means

· Unite community and government functions

These values inform my decision-making and shape leadership and engagement discussions with co-workers, peers, stakeholder groups, and associates, setting the stage for collaboration in pursuit of all that can be achieved and contributed through financial independence via competitive employment.  
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ASPA and ACSED awards

Humbled and Honored
 

The collective effort of our community - including critical contributions from our staff and stakeholders - makes our mission achievable. Tireless commitment in pursuit of employment, independence and equality for Californians with disabilities results in our shared success. Recognition of that success is a token of appreciation and gratitude bestowed on all of us.

 

Last month, DOR's Vocational Rehabilitation Service Delivery Project was honored with the annual award for Government Innovation from the Sacramento Chapter of the American Society for the Public Administration (ASPA). ASPA recognizes individuals and organizations that demonstrate unique achievements in management and public service, and commended DOR's outstanding effort to improve our service delivery. 

 

We are also very pleased to report that the Association for State Employees with Disabilities (ACSED) presented DOR with the ACES award for the medium size department with the largest number of individuals with disabilities in their work force. ACSED Awards recognize selected state departments and individuals for promoting employment for persons with disabilities.

 

We are proud to receive these awards, but most appreciative of the efforts of each and every employee and stakeholder of this Department. 

 
Congratulations all!
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Spotlight on Success!
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Employment Coordinators preping for the Job Placement Circle Event.Left to right: Theresa Fields, QRP in Berkeley, Nenita Macrohon, Service Coordinator for the Fremont office, and Leyda Cedeño, Team Manager for Fremont

JOB PLACEMENT CIRCLE: Greater East Bay, South Alameda County 
 

Employment Coordinators of the Greater East Bay (GEB) District hosted a successful Job Placement Circle (JPC) this spring at the Ohlone College in South Alameda County.     

 

JPCs convene employers, state agencies, community partners, and Employment Specialists to help individuals with disabilities obtain and maintain employment. In addition, the dedicated effort meets human resources needs among participating employers by offering employers an opportunity to expand their recruiting efforts and outreach to underutilized pools of qualified applicants. In addition, employers receive information about DOR services and resources for businesses that hire individuals with disabilities - such as tax and hiring incentives, on-the-job training, and disability awareness training.  

 

Employers provide a brief overview of their organization and hiring process and may remain after their presentation to interview job-seekers in attendance. Many participated in interviews at the JCP and some were even hired on the spot. 
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East Bay Innovations logo

 
You're Hired!
 
The California Department of Rehabilitation works in partnership with consumers and other stakeholders to provide services and advocacy resulting in employment, independent living, and equality for individuals with disabilities. In collaboration with East Bay Innovations (EBI), The Health Partnership Project (HPP) was recently launched to connect Alameda families to affordable health care, and to Calfresh to improve access to healthy and nutritious food.
 
In order to achieve enrollment goals, Health Support Clerks were needed to assist with project outreach. DOR consumers with autism and other developmental disabilities were hired to assist with this initiative, and are now gainfully employed with HPP as a result of this partnership.

 

Congratulations to all for the service you provide to our job-seeking consumers with disabilities.
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Boy building object with Legos

Autism at Work Initiative

  

SAP, a Germany based software company, is partnering with the University of Cambridge in a five-year agreement to identify talented students for the Autism at Work initiative. Students join the program in one of five SAP locations-- India, US, Canada, Ireland, or Germany- with the goal of becoming SAP employees at the end of their internship. Students with skills in software knowledge and programming are the primary target group.

 

To support its efforts in California, SAP is identifying and training job candidates in collaboration with the Department of Rehabilitation (DOR) and TransAccess, a California based non-profit organization that provides a broad variety of services for people with disabilities.

 

DOR consumers from Greater East Bay, San Francisco, San Jose, Northern Sierra and Inland Empire districts participated in the Autism at Work's Lego Mindstorm Event, hosted by SAP and Specialisterne, a company which assesses, trains and employs individuals with autism as IT consultants. Their goal is to hire 650 people with autism, representing about 1 percent of their workforce.

 

The event held at the SAP office in Palo Alto last spring offered SAP hiring managers an opportunity to assess candidates' many abilities. SAP Vice President and managers were pleased with the quality of candidates and are enthusiastic to partner with DOR on this initiative. 
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Photos of contestant cakes.

Helping Out with the California Drought!

Last January, Governor Jerry Brown declared a drought emergency and asked Californians to use 20 percent less water.
 

DOR sprung to action in support of Governor Brown,
and launched a "sweet" campaign to share helpful tips on water conservation. Central Office's Business Services Section (BSS) sponsored DOR's Earth Day celebration, the theme this year was "2014 California Drought, What can WE DO to HELP OUT?” As part of this effort, BSS hosted a cake contest. Thirteen entries were submitted from the district and branch offices.   

 

A big thank you to all the staff/contestants for their creativity and mad baking skills!  

 

 

And the WINNERS ARE....
 

Grand Prize Winner- Central Office, Accounting

 

1st Runner Up- Jennifer Klassen, San Joaquin Valley District

 

2nd Runner Up- Abiramy Selventhiran, Central Ofiice Information Technology Services
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Cake contestant winners left to right: Grand Prize winner- Accounting team, Central Office, 1st Runner up- Jennifer Klassen, San Joaquin Valley District, 2nd Runner up- Abiramy Selventhiran, Information Technology Services, Central Office
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Career & Retirement sign

  
Blind Accounting Services

Lar Larry Guest, Office Assistant

Raf Rafael Olvera, Office Assistant

Ch  Chona Nicolas, Accountant I

We Wenlei Sheng, Seasonal Clerk

Kel Kelvin Xie, Seasonal Clerk

Ge  Geoffrey Chan, Seasonal Clerk

Blin Blind Field Services

Al oAl Moreno, Service Coordinator

BudBudgets, Fiscal Forecasting, and Research Section

Ed  Edward Tiu, Staff Services Analyst

Cal California Committee on Employment of People with Disabilities

Pa  Pam Porteous-Hunt, Retired Annuitant

Ch  Charlie Kaplan, Retired Annuitant

C    Community Resources Development Section

Ire  Irene Walela, Assistant Deputy Director

Cel Celicia Sanchez, Office Technician (Typing)

Ra  Ravenn Davis, Associate Governmental Program Analyst

De  Deaf/Hard of Hearing Unit

Chr Chris Morales, Office Technician (Typing)

Inf   Information Technology Services Division

K    Kim Hathaway, Seasonal Clerk

Pat Patrick Ryan, Systems Software Specialist II

Jo   Jon Kirkham, Chief Information Officer

Ke  Kevin Chan, Assistant Information System Analyst

Le   Legal Affairs

Kel  Kelly McRae, Associate Governmental Program Analyst

Nor Northern Sierra District Office

Vel  Velina Gonzalez, Support Services Assistant (General)

Pr   Program Policy Implementation Unit

Ali   Alicia Gifford, Associate Governmental Program Analyst

Sta Staff Development Section

Bra Brandon Leyton, Student Assistant

Wo Workforce Development

Yol  Yolanda Bowman, Associate Governmental Program Analyst

Ret Retirees

MarMarcy McMahan Dwyer

SenSenior Vocational Rehabilitation Counselor

Da  David Dwyer

TeaTeam Manager, Staff Services Manager II

Lor  Loretta J. Alvarez

Se  Senior Vocational Rehabilitation Counselor

Mar Marc Passen

Sta Staff Services Manager I

Car Carol Meyer

Offi Office Technician (General)

 

The Department of Rehabilitation utilizes social media websites to engage with our consumers, staff, and stakeholders. Connect with us!
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