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Director's Message

On July 26, 1990, President George H.W. Bush proclaimed, "let the shameful wall of exclusion finally come tumbling down," as he signed into law the Americans with Disabilities Act (ADA), ensuring civil rights to individuals with disabilities.
 
Considered to be the first lawful affirmation for equal treatment of Americans with mental and physical disabilities, the ADA prohibits discrimination against people with disabilities in education, employment, government services, public accommodations, commercial facilities, and other vital areas of society.
 
We owe a debt of gratitude to those trailblazers who organized and spoke out for what they believed. These leaders were brave enough to challenge the notion that people with disabilities were best institutionalized.
 
California has a lot to be proud of--the activism that culminated on the steps of the U.S. Capitol in Washington, D.C. and inspired the signing of the ADA--was occurring in our own state, on our own college campuses.
 
During the week of July 26, 2015, with respect to this effort, California will celebrate the 25th anniversary of the signing of the ADA by reaffirming Disability Rights ARE Civil Rights.
 
The ADA has expanded opportunities for Americans with disabilities by reducing barriers, changing perceptions, and increasing participation in community life.

We all benefit when Californians with disabilities can fully participate in all that life has to offer. California celebrates the progress that has been made in the last 25 years and recommits our efforts to the day when no one will ever again be deprived of their basic guarantee to life, liberty, and the pursuit of happiness. #ADA25!
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	Pictured: Erika Casa Employment Coordinator, Will Scoles District Administrator, Joe Xavier Director, Jeff Riel Deputy Director, Sonja Thurman Employment Coordinator, Phillip Starr Executive Director of MCS, Renee Martinez, President of LACC, and Les Roberson, MCS.


Senator de Leon supports job seekers

More than 600 job seekers and 30 employers attended the first annual Veterans and Persons with Disabilities Hiring Expo at the Los Angeles City College campus in late March.
 
The event was a joint collaboration between the U.S. Department of Veterans Affairs, the California Department of Rehabilitation, the Hollywood Worksource Center, the Office of Senate President Pro Tempore Kevin de León, and the U.S. Department of Labor, Office of Federal Contract Compliance Programs.
 
Employers and job seekers participated in the free event, and brief training seminars on Disability Etiquette, Working with Veterans with Disabilities, and 503/VEVRAA Updates for Federal Contractors were offered. 
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	DOR's blog logo for NoticeAbilities


DOR Launches new blog!
 
DOR will soon launch an audioblog featuring interviews with consumers sharing their own stories in their own words. The blog provides an open space for consumers to share their unique experiences as a person with a disability transitioning to independent living and competitive employment.
 
The DOR's audioblog, found online at www.NoticeAbilities.com, launches with nine brief interviews from current and former consumers across California. New interviews will be added regularly. Future interviews will include segments from DOR's employer partners -- sharing their experiences and making the case for hiring people with disabilities. Additionally, we encourage consumers to contact DOR to participate in the project and share their story.
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	Illustration of empowering employment


Empowering to Employ
 
DOR co-sponsored the Employment First Conference: Employment for the Autism Community this month at the Inland Regional Center (IRC) Conference Center. The event aimed to empower DOR, IRC, and transition staff with the tools to provide quality employment services to a very unique population.
 
Presentations included an overview of the Workforce Innovation and Opportunity Act (WIOA), California's Employment First Policy, and the newly signed Memorandum of Understanding (MOU) between the Department of Rehabilitation, the Department of Developmental Services, the Department of Education, and Disability Rights California toward that goal of "competitive integrated employment."
 
A panel of local business representatives who have successfully employed adults with Autism Spectrum Disorders (ASD) discussed the benefits of hiring individuals with ASD and offered lessons learned. Cary Griffin, Senior Partner at Griffin-Hammis Associates, delivered the keynote speech focused on Employment First and customized employment. Griffin oversees more than twenty projects across North America, including several of Department of Labor's state Disability Employment Initiatives, and rural and inner city Customized Employment projects.
 
SAP expands locally
 
German software company SAP is expanding its Autism at Work program and is in the process of hiring 24 new DOR consumers. Many of the positions will be at SAP's Northern California headquarters in Palo Alto, but the program now includes two SAP subsidiaries--Success Factors in South San Francisco and Ariba in Sunnyvale. Since launching in 2013, the SAP board has been impressed with the quality of consumers referred and support the DOR staff and Expandability have provided. They are confident DOR can continue to meet their hiring needs. DOR will provide soft skills training prior to SAP's five week on-site training.
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A Spectrum of Services
 
Manager Maureen McIntyre and Qualified Rehabilitation Professional Carolyn Thierry recently presented information on DOR services to the Fetal Alcohol Spectrum Disorder (FASD) Network of Southern California. Topics included eligibility criteria, application options, and the individualized plan for employment process.
 
The FASD Network of Southern California is an information and support resource for parents, caregivers, advocates, educators and treatment professionals of persons who have been diagnosed with or suspected of being affected by FASD.
 
[bookmark: _GoBack]Foster and adoptive parents of individuals with FASD from around Southern California attended the Saturday event. Qualified members of the group have offered to provide training for DOR staff to enhance their ability to work with this population.  
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	Illustration of a handshake


Community Connections

DOR works in partnership with its stakeholders to provide services and advocacy to consumers seeking employment, independence, and equality. It's how we make things happen! Three examples of effective partnerships include:
 
DOR/SDSU CORE Collaboration Partnership Training
"A Day in DOR San Diego District"
 
Last November, DOR offered an intern training to San Diego State University students interested in Vocational Rehabilitation (VR). The well attended program included training, orientation, job shadowing, and internship opportunities in which SDSU students complete almost 500 hours working side by side with a VR team, working together throughout the VR process. 
 
CalHR/SPB Project
 
The California Department of Human Resources and the State Personnel Board is co-sponsoring a project designed to increase the number of persons with disabilities working in California state government and improve the reasonable accommodation process to enable employees with disabilities to work more effectively and enhance promotional opportunities.
 
Braille Institute
 
Last January, DOR was lauded for cooperation with the Braille Institute. Blind Field Services works with small groups of low vision and blind individuals to prepare for employment through networking and gaining job readiness skills.
 
California Competitive Integrated Employment (CIE): Blueprint for Reform for Individuals with Disabilities
 
DOR continues to engage in a cooperative effort with California Department of Education and Department of Developmental Services - "California Competitive Integrated Employment Blueprint for Reform for Individuals with Disabilities" or CIE. The workgroup engaged stakeholders via public forums last March and earlier this month. We will hold another forum in June.
 
Visit the website for current information and public forum transcripts on CIE.
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	DOR staff and family members at March of Dimes 2015


Marching for Babies
 
This year's March for Babies was a rousing success. Nineteen DOR staff registered for the event, but more than 35 walkers participated, including a few babies! The Department raised more than $5,000 for the March of Dimes fundraiser supporting community programs that help moms have healthy, full-term pregnancies.
 
Team Captain Brian Lueck says he gladly participates "because having been born without arms, I was a March of Dimes baby." 
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	Joe Krack and Ed Flores from Disability Access Services


Digital Traction

This March, California State University Northridge Center on Disabilities (CSUN) sponsored the 
30th Annual International Technology & Person with Disabilities Conference in San Diego. Many topics were covered including education, independent living, employment and workplace, entertainment, law and policy, and transportation.
 
Joe Krack and Ed Flores from DOR's Disability Access Services (DAS) presented two sessions as part of employment and workplace: Creating Accessible Document Standards for your Organization and Digital Barriers to Employment for Job Seekers Disabilities. The sessions educated thousands of attendees and a wider virtual audience, and were designated part of the "Best of 2015 CSUN."
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	It IS Easy Being Green!

DOR celebrated Earth Day last April. As part of the festivities, some helpful tips on green living such as conserving water, minimizing your carbon footprint, and the benefits of eating (and shopping) locally were offered to DOR staff.
 
In the spirit of Earth Day, DOR also hosted an eco-friendly cake decorating competition. This year's contestants did not disappoint judges with the imaginative delectable cakes on display. "Green Cities 2015" enjoyed the highest participation of district/branch entries in its history. We can't wait to see what next year's contestants will dish out!
 
And the winners are... 	
 
Grand prize winner-- Lucy Bartel from the Antioch branch.
 
Runners-Up -- Kathy Bennett and the Accounting team from Central Office and Jennifer Klassen and Sandra Neri from the San Joaquin district office. 
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	Grand prize winner- Lucy Bartel from the Antioch Branch, Runners-Up -- Kathy Bennett and the Accounting team central office, and Jennifer Klassen and Sandra Neri from San Joaquin district office
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Earth Day competition contestants and their cakes!
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	Career/Retirement sign


New Hires & Retirees

Welcoming new hires and thanking retirees for their service.
 
Central Office
 
Budgets, Fiscal Forecasting, and Research Section
Maryann Martinez, Seasonal Clerk
 
California Committee on Employment of Persons with Disabilities
Nicholas Moore, Seasonal Clerk
Cynthia Cadet, Associate Governmental Program Analyst

Independent Living Section
Joanna Andrade, Staff Services Analyst

Information Technology Services Division
 
Benjamin Correale, Assistant Information Systems Analyst
Kevin Chan, Associate Information Systems Analyst (Specialist)
Pamela Kapitke, Associate Information Systems Analyst (Specialist)
Brandon Leyton, Associate Information Systems Analyst
Gregory Duncan, Associate Information Systems Analyst (Specialist)
Ritu Mengi, Staff Programmer Analyst (Specialist)
Mike Smith, Staff Programmer Analyst (Specialist)

 
Personnel Services Section
Nicole Hill, Associate Personnel Analyst
Julia Saldana, Personnel Specialist
Christopher Morales, Office Technician
Michelle Ruiz, Office Technician
 
Staff Development Section
Laurel Carter, Training Officer I
Melinda Van Egdon, Staff Services Analyst
 
Retirees

Darlene Rutkowski
District Administrator
Veronica Graff
Community Resource Development Specialist

Elizabeth Cavazos
Associate Governmental Program Analyst
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	The Department of Rehabilitation utilizes social media websites to engage with our consumers, staff, and stakeholders. Connect with us!

[image: Like us on Facebook]    [image: Follow us on Twitter]     
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